GEK TERNA

GROUP OF COMPANIES

Sustainable

Development
Report

COORDI
Divisi

m

www.gekterna.co


https://www.gekterna.com/

GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

2

LY

5.1.
5.2.
5.3.
5.4.
5.5.
5.6.

ESG Performance and Key priorities
Message from the CEO

Sustainable Development

. Sustainable Development Policy
.GEK TERNA Group Stakeholders

. Double Materiality Assessment

GEK TERNA Group

. The Group at a Glance

. Group Activities

. Value Chain and Business Relationships
. Business Model|

.Memberships

. Sustainability-Linked Bond

Environmental Care

Climate Change Mitigation and Adaptation
Pollution Prevention

Rational Management of Water Resources

Protection of Biodiversity

Resource Management and Circular Economy

Taxonomy Report

6. Responsible Business Operation
6.1. Employment Practices

6.2. Occupational Health and Safety

6.3. Employees Training and Development
6.4. Human Rights

6.5. Responsible Supply Chain

7. Value Creation
7.1.Creation of Direct and Indirect Economic Value

7.2.Caring for the Local and Broader Society

8. Governance

8.1. Corporate Governance Model
8.2. Business Ethics

8.3. Regulatory Compliance

8.4. Business Continuity

9. Appendices

9.1 About this Report

9.2 GRI Content Index

9.3 Table of ESG Metrics | ATHEX ESG Disclosure Guide
9.4 Table of ESG Index | SASB



GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business

Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development

Report 2023

3

The following summary dis-
closes the achievements of
GEK TERNA Group for the
year 2023 on environmental,
social and governance (ESG)
issues and reflects its respec-

tive priorities for the year
2024.

GEK TERNA Group develops
its business activities, while
improving the environmen-
tal, social and economic con-
ditions in the areas where it
operates. Its core objective is
the continuous improvement
of its performance, combined
with the creation of long-term
value for its stakeholders.

2023 ESG highlights

01 ESG Performance and Key priorities

goifc%ofg\oi% Society

28, 21 6 training hours

€11.6xii0n

iInvestments

)
i

Governance

Zero Tolerance

to all forms of corruption and
bribery across our activities

Establishing the first
Professional Interdisciplinary
Master’s Program titled
“Infrastructure and Construction
Project Management” at the

National Technical University
of Athens (NTUA)

89.8%

domestic suppliers

Policy for

« humanrights

« combating violence and
harassment in the workplace



GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

Sustainability Topics

Climate change

Pollution

Biodiversity
and ecosystems

Resource use
and circural economy

Material Topics

Climate change adaptation

2023 Targets

Progress per target

2024 Targets

Update and assess climate risks.

Climate change mitigation

Maintain and/or improve our CDP (Carbon Disclosure Proj-
ect) rating.

Maintain and/or improve our CDP (Carbon Disclosure Proj-
ect) rating.

‘ . . .
Finalize a specific action plan to reduce the carbon foot- 7’ Finalize a specific action plan to reduce the carbon foot-
print of the Group's operations. print of the Group's operations.
Ener ) Reduce our annual energy consumption from conventional
gy sources.
: : : : Conduct at least one environmental inspection to verify
Conduct at least one environmental inspection per project/ : . \
facilit compliance with legal and other requirements per semester
Y- per facility.
.« s . . . Vg
Retain high percentage of environmental training to all i , .
, Enhance environmental training for all Group employees.
Group's employees.
Pollution

Biodiversity and ecosystems

Waste

Maintain zero incidents of non-compliance with environ-
mental licenses, standards and regulations.

Maintain zero incidents of non-compliance with environ-
mental licenses, standards and regulations.

Maintain zero monetary fines or other penalties/sanctions
regarding the violation of environmental legislation and
relevant regulations.

Maintaining high performance in environmental compli-
ance issues and alignment with legislative and regulatory
frameworks regarding the protection of Biodiversity by
incorporating new technologies.

Maintaining high performance in environmental compli-
ance issues and alignment with legislative and regulatory
frameworks regarding the protection of Biodiversity by
incorporating new technologies.

Develop a Biodiversity Protection Policy including specific
targets and commitments.

Reduce waste generated at the Group's facilities.

Increase annual % of recycling/reuse of waste (solid and
liquid) generated at the Group's facilities.
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Society

Sustainability Topics

Own workforce

Workforce in the value
chain

Affected communities

Material Topics

Working conditions for
the Group's workforce

Working conditions for
the workforce in the val-
ve chain

Economic, social and
cultural rights

2023 Targets

Establish an employee culture regarding Health & Safety issues through
regular trainings (generic and specific), and targeted actions (eg. Les-
sons Learned, Newsletters, Campaigns, Certifications).

Progress per target

2024 Targets

Strengthen the employee culture regarding Health & Safe-
ty issues through regular trainings (generic and specific),
and targeted actions (eg. Lessons Learned, Newsletters,
Campaigns, Certifications).

Conduct at least one compliance audit in Health & Safety issues
per semester, per facility.

Conduct at least one legal compliance and other Health &
Safety requirements audit per semester, per facility.

Ensure availability of resources - financial and human - o maintain a high
performance in Health & Safety.

Ensure availability of resources - financial and human - to
maintain a high Health & Safety performance level.

Increase soft skills trainings for all employees.

Increase soft skills trainings for all employees.

New technology trainings for all employees.

New technology trainings for all employees.

Human Rights trainings for all employees.

Human Rights trainings for all employees.

Training of all Group employees (100%) in effective emergency
response/preparedness.

Training of all Group employees (100%) in effective emer-
gency response/preparedness.

Zero fatalities.

Maintain our performance in social support issues.

Maintain zero fatalities.

Monitor and evaluate suppliers and subcontractors to en-
sure their compliance with standards related to the protec-
tion of employees human rights.

Maintain our performance in social support issues.

Increase employment by utilising local labour by 2%.



GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

)
HHlis

Governance

Sustainability Topics

Business conduct

Business continuity

Value creation

Material Topics

Corporate culture

Business continuity

Value creation

2023 Targets

Maintain zero incidents of corruption.

Conduct at least one Data Recovery test annually to verify
the recovery times of information systems.

Progress per target

2024 Targets

Maintain zero incidents of corruption.

Conduct at least one Data Recovery test annually to verify
the recovery times of information systems.

Training of all Group employees on the Business Continuity Plan.

Provide training and information to competent Group staff on
the implementation of the Business Continuity Plan.

Training and raising awareness of all Group employees on
cybersecurity issues.

Training and raising awareness of all Group employees on
cybersecurity issues.

Conduct at least one emergency drill per facility annually.

Further increase of economic value generated by the Group.

Conduct at least one emergency drill per facility annually.

Increase of the Group's positive socio-economic impact on
Greek economy and employment.

Youth development through internships and increasing our
employment rate.

Increase internship positions for the youth.
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02 Message from the CEO

The last 12 months have been exceptionally eventful, laying
strong foundations for a new era of growth for GEK TERNA. Our
success in prominent international competitions demonstrates the
consistency with which we have been implementing our business
strategy for years, contributing not only to the development of our
Group but also to the overall prosperity of Greece.

By developing private investments with a multiplier effect on the
domestic economy instead of simply undertaking public works,
GEK TERNA, through serious and competitive bids that secure the
interests of the Group's shareholders and particularly satisfactory
terms for the Greek public sector, contributes over €6 billion to
public funds today (Ellinikon Metropolitan Park, Heraklion Crete
International Airport, Egnatia Odos motorway, Attiki Odos
motorway, etc.), implementing an investment plan exceeding €10
billion that will create 20,000 new jobs.

Our priority is for our progress to have a multiplier effect on the
national economy, employment, Greek countryside, our people,
and the entire Greek society.

Sustainable Development is an integral element of our Group's
long-term business strategy and the driving force through which
we aspire to remain competitive over time while addressing modern
challenges such as climate change, loss of biodiversity and social
inequalities. At the same time, we seek to seize the opportunities
arising from the energy transition, contributing to a new efficient
and inclusive model of development and operation, as reflected
through the Global Sustainable Development Goals.

In this year's 11th annual Sustainable Development Report, we
present our Group's strategy and activities, alongside our targets
and performance on key ESG issues, underlining our commitment
to the principles of sustainability and value creation for all our
stakeholders.

Sustainable development and governance

As part of the further enhancement of sustainable development
and continuous improvement to meet the modern demands
of the investment community and its stakeholders, the Group
conducted the Double Materiality Assessment for the first time,
based on the new EU Corporate Sustainability Reporting Directive
(CSRD). Through this process, the Group included in the analysis of
material topics not only the criterion of theirimpact on sustainable
development but also the criterion of their impact on the financial
performance and overall business strategy of the Group. These
topics published in detail within this report and will be taken into
account in the formulation of our corporate strategy to ensure the
sustainable operation and development of the Group.

Environmental care

Our long-standing commitment for the implementation of
projects of the highest quality and maximum safety while striving
for continuous reduction of our environmental footprint, remains
a priority. Specifically, the application of best practices for the
reduction of GHG emissions, the promotion of renewable energy
projects and the adoption of circular economy practices in waste
management, highlight the Group's environmental responsibility and
our commitment to the global effort for a sustainable planet, with a
positive impact on local communities, people and the environment.

In 2023, the Group successfully participated in the international
Carbon Disclosure Project (CDP) platform and received a B rating
(A-D scale), demonstrating for another consecutive year, the level
of transparency and completeness of our published environmental
data, as well as important recognition of our strategy and
performance in climate change mitigation.

Strengthening our social footprint
GEK TERNA Group, recognizing human resources as the driving
force behind its business operations, promotes the development,

empowerment and well-being of its employees, as well as the
creation of a safe and healthy working environment. In this
direction, in 2023, we provided over 28,000 hours of Health, Safety
and Sustainability training to our employees.

Additionally, for yet another year GEK TERNA Group, with a
high sense of responsibility, implemented a series of cultural,
educational and social activities to support local communities.
Through our active engagement and tangible contribution, we
manifested our ongoing commitment to create sustainable and
resilient societies, with our total investments in corporate social
responsibility (CSR) activities amounting to €11.6 million in 2023,
more than double the €5.71 million invested in 2022.

A notable example of the Group's tangible support for the younger
generation is the launch of the first Professional Interdisciplinary
Master's Program “Infrastructure and Construction Project
Management” offered at the National Technical University of
Athens under the Group's exclusive sponsorship.

Development of a responsible market

GEK TERNA Group isin the best position it has ever been in the last
50 years of its operation, with a realistic expectation of significant
added value creation in the coming years. What we have achieved
sofaristheresult of the work of exceptional human resources within
the Group's companies and the solid reputation we have built over
time. We feel proud of what we have accomplished this year and
we are committed to continue our work with dedication, aiming
to substantially contribute to sustainable, equitable and resilient
communities that grow within a modern and competitive economy
that respects the environment and people.

George Peristeris
Chairman and CEO,

GEK TERNA Group
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The strategy and business activities of GEK
TERNA Group are built around the promotion
of Sustainable Development. As a responsible
business entity, the Group is committed to
integrating sustainability acrossits value chain
activities.

The Group's main objective is to continuously
improve its performance, while creating
longterm value for its stakeholders, including
employees, customers, suppliers and the
broader society.

The Group focuses on strategies and actions
that support the transition to a sustainable
green economy, merging economic growth
and efficiency with environmental protection.

At the same time, our actions are focused on
achieving the United Nations Sustainable
Development Goals, and compliance with all
regulatory provisions arising from European
and national legislation.

We actively support all 17 United Nations Sustainable Development Goails.

SUSTAINABLE S,
DEVELOPMENT " ALS

NO
POVERTY

PARTNERSHIPS
FOR THE GOALS

PEACE, JUSTICE
AND STRONG

GOOD HEALTH
AND WELL-BEING

GENDER
EQUALITY

EB[EAH WATER

AND SANITATION

CONSUMPTION
AND PRODUCTION

DECENT WORK
AND ECONOMIC
GROWTH

REDUCED
INEQUALITIES
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3.1 Sustainable Development Policy

The Group recognizes the need to address the environmental, social and The policy is aligned with ESG principles and focuses on four (4) pillars:
economic challenges modern society faces. Sustainable Development is
at the core of its business philosophy and this commitment is reflected in
03 the Sustainable Development Policy.

Environmental Streghtening

Sustainable Protection of our Social Footprint
Development

The purpose of the Policy is to always ensure value creation for society,
the Group and its stakeholders, with the minimum possible impact on the
environment, applying best practices and sustainability initiatives.

The policy setsthe objectives and guidelinesinkey areas of environmental
management, social responsibility and economic sustainability. It also
outlines business practices that contribute to optimal management of
the Group's economic, social and environmental impacts ensuring that
its activities meet the expectations of its stakeholders. The policy applies
to all Group employees, full and part-time, interns, contractors and
subcontractors. It is posted on the intranet to ensure that all employees
are aware of it and can consult it at any time.

29,69,

Promotion
of Human Value

Moreover,the Groupiscommittedtotheintegration of sustainable developmentacrossits business activities, by continuously strengtheningits Sustainable
Development Policy on issues such as business continuity, waste, energy and hazardous materials management, protection of biodiversity and water
resources, health and safety of customers and employees, protection of human rights, etc.

The effective management of Sustainable Development issues is ensured by the Corporate Social Responsibility (CSR) and Sustainable Development
Division, the ESG Team, which includes specialized executives from all key Management divisions and the ESG Committee.

The CSR and Sustainable Development Division is responsible for strategic planning and presenting proposals to the ESG Committee. Additionally, it is
responsible for the preparation of the Group's annual Sustainability Report and monitoring progress towards the achievement of sustainability targets
and indicators.

Sustainable Development
Report 2023

10
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GRI 2-29 | ATHEXESG C-S1

3.2 GEK TERNA Group Stakeholders

The Group seeks ongoing and two-way communica- Following this process, nine (9) categories of stakeholders are identified as presented below:
tion with all the stakeholders identified in its value
chain. Throughthisdialogue, the Group demonstrates

03 . : : : :
Skl its commitment to responsible business practices that
Development actively address important social and environmental
challenges.

Media

Stakeholders are identified as groups that influence

Financial institutions @
and are influenced, directly or indirectly, by the Group's

business activities.

Group Management

Stakeholders belong either within the Group’s environ- NGOs
ment (such as management, employees, etc.) or out-
side (suppliers, clients, business partners, financial insti-

tutions, etc.). Employees
Government Agencies, State G EK TERNA

GROUP OF COMPANIES
Clients
Local Communities
@ and Authorities

Suppliers

& Institutional Bodies

Sustainable Development
Report 2023
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Stakeholder groups

Group Management

3.2. GEK TERNA Group Stakeholders

Communication method

One to one meetings

Employees

Clients

Financial Institutions

Regular meetings and updates
Bulletin boards

Group website

Social Media

Projects Management
Conferences, bodies and business associations
Group website

Sustainable Development Report
Social Media

General Meeting of Shareholders
Shareholders' Department
Presentation to analysts
Participation in investment forum
Financial Report

Sustainable Development Report
Group website

Local Communities and Authorities

Personal communication with local authorities, local institutions, associations and unions
Open dialogue events

Conferences and consultation events

Studies and corporate reports

Sustainable Development Report

Social media

Suppliers

Procurement department

Reqular contacts/visits with suppliers and partners
Inspections

Sustainable Development Report

Social Media

Government Agencies, State & Institutional Bodies

Consultation with representatives of the State and institutional bodies at national and/or regional level
Conferences and events

Corporate publications and articles

Financial Report

Sustainable Development Report

Social Media

NGOs

Social Media

Conferences and consultation events
Corporate publications and articles
Financial Report

Sustainable Development Report
Group website

Media

Corporate publications and articles
Personal Contact

Communication Frequency

At regular intervals
Ad hoc

Daily

When required
Weekly

Daily

Ad hoc

Daily

Annual
Weekly
Annual/ Exceptional if required
When required
Quarterly
When the Group participates
Quarterly
Annual

Daily

Daily

When required
Ad hoc

Ad hoc
Annually
Weekly

Daily

When required
As appropriate
Annually
Weekly

When required
Ad hoc

Ad hoc
Quarterly
Annually
Weekly

As appropriate
As appropriate
As appropriate
Quarterly
Annually

Ad hoc

Ad hoc

Ad hoc
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3.3. Double Materiality Assessment

3.3 Double Materiality Assessment

Methodology

A long-standing objective of GEK TERNA Group is to create value for all
its stakeholders and the broader society. Through the Double Materiality
Assessment (DMA), the Group seeks to identify the effects of its business
activities on the environment, society and the economy, as well as the
risks and opportunities for the Group. The DMA was carried out for
the first time this year, and is fully aligned with the requirements of the
2021 Global Reporting Initiative (GRI) and the European Sustainability
Reporting Standards (ESRS).

Impact Double Financial
Materiality Materiality Materiality

In the context of the DMA process, the Group's entire value chain for
both the parent company and its subsidiaries was examined, taking into
consideration latest trends and challenges in the broader socio-economic
environment, as well as a series of international and sector-specific
sustainable development standards, initiatives and data sources, which, in
additiontothe ESRS Reporting Standards of the CSRD, alsoinclude the GRI
2021 International Standards, the Athens Stock Exchange ESG Disclosure
Guidance, the SASB and MSCI reporting standards. Furthermore, the
results of the benchmarking analysis of material sustainability topics of
peers at European and national level were also utilized.




GEKTERNA

GROUP OF COMPANIES

3.3. Double Materiality Assessment

) The DMA was conducted in five (5) stages:

ESG Performance

and Key priorities 1. Understanding the Group's operational framework 4. Identification of financial risks and opportunities and financial

« Understanding of the business model, activities and business materiality assessment
02 relationships in the Group's value chain. For this purpose, detailed « l|dentification of financial impacts that create risks and opportunities
Message mapping of the Group’s v‘olue cho!n'vyos conducted and the linkages which could affect the Group's cash flows, growth and performance
from the CEO between its own operations, activities upstream and downstream with respect to the identified ESG topics.
Understanding the Group's were also identified. « Assessment of the risks and opportunities arising from the interactions
operational framework « |dentification of relevant sustainability topics considering the of all external factors linked to the Group's financial performance,
Sus’rgifable applicable CSRD sustainability reporting stondqrds (ESRS), other based on the likelihood of their occurrence and the magnitude of their
Development non-statutory standards (GRI, SASB), ESG requirements used by potential financial impact.
Z"d specialized indicators and assessment agencies (e.g. MSCI, ATHEX, « Settingmateriality thresholdsto determine the mostimportanttopics,
04 stage etc.) and materiality results of peer companies operating in the EU based on the financial materiality analysis.
and Greece.
GEK TERNA Group fentificat e oy . |dentification and categorization of stakeholders that affect and/or

of the Group's impacts on sus- are affected by the Group's operations.

5. Double materiality assessment and identification of the
05 tainability topics

Group's material topics

Environmental

Care 3rd 2. Ide.ni'ifi?(.:’rion a.nd assessment of the Group's impacts on « Integration of the results obtained from the impact materiality and
stage sus1'a|n.a.b|||1.'y topics N | | the financial materiality process.
06 « Identification of the positive and negative (actual and potential) « Evaluation of the results of the DMA.
_ . impacts arising from the Group’s activities and business relationships Validation of the material topics by the Group's Management. For this
ReSp%;'s'ble SEINGSS Prioritization of material for each identified ESG topic. purpose, a dedicated meeting of the ESG Committee was conducted
peration topics based on impact ma- « Conducting a survey to evaluate the Group's impact on ESG topics where the steps of the applied methodology, individual outcomes and
teriality (impact materiality) with the participation of representatives of all stakeholder groups'’ the final list of material topics for the year 2023 were discussed.
07 and the distribution of relevant questionnaires.
Value Creation 4Th « Evaluation of survey results, based on stakeholder responses.
stage « Scoring of impacts based on the results of the survey and relevant
08 workshops with competent Group Departments.

Identification of financial risks
and opportunities and financial
materiality assessment

09 (financial materiality)

Governance

3. Prioritization of material topics based on impact materiality

(impact materiality)

« Prioritization of material ESG topics based onthe assessment of actual
and potential impacts of the Group's activities (impact materiality
analysis).

« Setting materiality thresholds to determine the most significant topics
based on the impact materiality analysis.

Appendices

Double materiality assess-
ment and identification of
the Group's material topics

Sustainable Development
Report 2023

"While conducting the survey, questionnaires were distributed to the following stakeholder groups: Senior Management, Employees, ESG Experts as defined by each company and external stakeholders (Suppliers & Partners, Financial Institutions bodies).

14
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Criteria for assessing impacts, opportunities and risks

Impacts, opportunities and risks are scored according to specific criteria.

Scoring of impacts

O

Criteria for assessing positive (actual and potential) impacts:

Criteria for assessing negative (actual and potential) impacts:

Scale
Scope
Irremediable character

Likelihood

Scoring of risks and opportunities

« Magnitude of positive and negative financial impacts

- Likelihood of opportunities and risks arising

Additionally, for all impacts, the time horizon over which these impacts
are expected to occur (short, medium, long term) was identified.

3.3. Double Materiality Assessment

Impact Materiality

Aspartofthe Group'simpact materiality analysis, the «inside-out» approach
was implemented in order to assess the actual (existing) and potential
positive and negative impacts of our activities on the environment, society
and the economy. The creation of a corresponding questionnaire followed,
that was distributed to the Group's stakeholders in order to assess both the
positive and negative impact of the parent company and its subsidiaries on
the external environment.

The process of determining the degree of significance of stakeholders
was conducted by the Group's Senior Management through a relevant
questionnaire. The evaluation model used was based on the «Salience
model», which considers the following parameters:

« Power: The ability of a stakeholder to influence the organization’s
actions - essentially their ability to impose their will.

« Urgency: The degree to which the stakeholder’s requirements need
immediate attention or relate to urgent action.

 Legitimacy: the degree to which the engagement of a stakeholder
is deemed appropriate, taking into account the experience and/or
expertise regarding the Group's activities and the interests they serve.

\

The results of the impact materiality assessment are presented in the
table below.

Prioritization of Sustainability Topics based on Impact
Materiality

Material topics

- Climate change adaptation
- Climate change mitigation
- Energy

- Water pollution

- Water-consuption-use

- Resource inflows

- Air pollution
- Waste
E‘ - Working conditions for the workforce
9 - Working conditions for the workforce in the value chain
v - Economic, social and cultural rights
v
U .
5 - Value creation
= - Corporate culture
5 - Business continuity
O
Other topics
- Biodiversity and ecosystems
=
v -
9 - Equal treatment and opportunities for all
wn
(]
(9}
c
O
.
(V]
>
)
O
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Financial Materiality Prioritization of Sustainability Topics based on Financial
Materiality
Based on the requirements of the European Sustainability Reporting
Standards (ESRS), the Group conducted the financial materiality analysis Material Topics
of the identified ESG topics by applying the «outside - in» approach.
Specifically, the most significant risks and corresponding opportunities - Resource inflows .
were identified and assessed, taking into account the potential impact = I C:!mate chnge adaptation
on the Group's financial performance based on their likelihood and the ¢ -Climate change mitigation
otential magnitude of their financial impact = - Biodiversity and ecosystems
03 P g pact. '§ - Waste
Sustainable Th dered : L H I 5 -Airpollution
Develemmar e assessment considered scenarios or projections that cou - Water withdrawal-consumption-use
materialize in the future, as well as potential financial effects that are - Energy
not reflected in the existing financial statements.
E‘ - Working conditions for the workforce
The results of the financial materiality assessment are presented in the 5 - Working conditions for workers in the value chain
following tables v - Economic, social and cultural rights
()
g
2 - Value creation
% - Business continuity
O
Other Topics
1=
1
S
5 - Water pollution
=
o
-
‘§ - Equal treatment and opportunities for all
s
(V]
(9}
=
O
= - Corporate culture
8

Sustainable Development
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Double Materiality

In order to identify the highly material sustainability topics, based on their impact and financial materiality for the Group, the final stage of the DMA process was conducted. During this final stage, the results of the previous stages
were assessed in combination, in order to conclude and finalize the prioritization of the Group's material topics.

The following table presents the final results of the DMA for 2023.

S T0-3 bl Impact Impact Financial Double oot
ustainaple . . .
Development Material topic WIESEE Category Materiality Materiality Materiality Sustainable Development

(A
o
Q
7

Adaptation to climate change, through the establishment of targets and
the implementation of measures to reduce risks related to the external
Climate change environment and the climate.

3 GOOD HEALTH
AND WELL-BEING

4, D 9 =

]

adaptation

Inability to adapt to climate change, due to failure of taking appropriate
measures to prevent and respond to extreme weather events.

i
12 oo

3 GOOD HEALTH

Reducing greenhouse gas emissions through environmentally friendly
initiatives, such as through the implementation of energy saving measures,

12 Gocoueron | 13 Scnol

AND WELL-BEING

3

due to increased emissions of air pollutants resulting from the Group's
activities.

Climate change internally in the Group. a
mitigation . N 14 G |15 tine
Increase of greenhouse gas emissions from the Group's activity and no e 4
contribution to the achievement of the national emission reduction targets. ® _—
Accelerating the transition to a more efficient and sustainable energy model, coouctinm [l I vorevemcr
through the promotion of RES technologies. i\l/" &
Energy G G G e —
Negative contribution to tackling climate change, due to increased use of 12% 13 oo
non-renewable energy sources and the lack of implementing energy saving G O )
measures.
Ensuring air quality through the use of appropriate technical systems and g wmowan
procedures as well as the continuous monitoring of air pollutants in all Group a A
activities. % _
Air pollution = -
Deteriorationof airqualityandharmful effectsonhealth andthe environment, ‘ 13 s 15 oo

~
=
&=
1
i —
—

Sustainable Development
Report 2023

17




GEKTERNA

GROUP OF COMPANIES

03

Sustainable
Development

Sustainable Development
Report 2023

18

3.1. Sustainable Development Policy | 3.2. GEK TERNA Group Stakeholders | 3.3. Double Materiality Assessment

Material topic

Water pollution

Water Withdrawal
-Consumption -
Use

Biodiversity and
ecosystems

Resource inflows

Waste

Equal treatment
and opportunities
for all

Impacts

Protection of water resources through the implementation of best available
practices and environmental monitoring mechanisms/systems.

Pollution of water resources due to the lack of monitoring mechanisms of the
Group's activities.

Reduction of water consumption through efficient water use systems and
systematic consumption monitoring mechanisms (e.g. meters).

Increased water consumption and strain of water resources due to lack of
mechanisms to monitor the efficiency or proper operation of equipment.

Protecting biodiversity and restoring ecosystems through planting,
reforestation and monitoring programs in projects developed within or
adjacent to protected areas.

Damage and/or loss of biodiversity due to the lack of taking mitigation
measures in projects developed within or adjacent to protected areas.

Selecting construction materials and equipment with a low environmental
footprinttoconservenaturalresourcesandcontributetothecirculareconomy.

Depletion of natural resources, from the use of materials (e.g. concrete,
inert materials, plastic, metal, chemicals) derived from non-renewable raw
materials.

Recovery of recyclable materials and reuse, with the aim of contributing to
reducing waste production and conserving natural resources.

Increased disposal of waste in landfills due to lack of implementation of best-
practices in the area of waste management.

Defendinghumanrights, promotingdiversityandensuringequalopportunities
for all, through the implementation of the Human Rights Policy, and a
complaints mechanism.

Increased incidents of human rights violations, lack of initiatives to promote
diversity, equality and inclusion, due to inefficient implementation of the
Group's relevant policies and failure to cultivate an appropriate culture.

Impact
Category

Impact
Materiality

D

W @ @ U @

Financial
Materiality

(o

W @ @ @

Double
Materiality

D

v & 6 ¢ @

Alignment with UN

Sustainable Development

Goals

CLEAN WATER 13 CLIMATE
AND SANITATION ACTION

4] &>

14 ::fnw WATER

D>

CLEAN WATER ‘I CLIMATE
AND SANITATION CONSUMPTION ACTION

)

14 ::fﬂw WATER

1 CLIMATE
ACTION

<

CLEAN WATER
AND SANITATION

DECENT WORK AND
ECONOMIC GROWTH

GOOD HEALTH CLEAN WATER DECENT WORK AND
AND WELL-BEING AND SANITATION ECONOMIC GROWTH

/v o

QUALITY GENDER DECENT WORK AND
EDUCATION EQUALITY ECONOMIC GROWTH

M| & | af

I REDUCED 'I PEACE, JUSTICE

INEQUALITIES AND STRONG

A INSTITUTIONS

4§> _!_‘_
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Material topic

Working
conditions for the
workforce in the
value chain

Working
conditions for the
workforce

Economic, social

and cultural rights

Corporate culture

Business
continuity

Value creation

3.1. Sustainable Development Policy | 3.2. GEK TERNA Group Stakeholders | 3.3. Double Materiality Assessment

Impacts

A safe working environment for the workforce in the value chain, through a
strong and effective health and safety management system in existing and
new Group operations.

Increased likelihood of exposure to occupational hazards due to improper
adherence to health and safety procedures and instructions by employees in
the Group's value chain (e.g. contractors, suppliers).

Protection and promotion of physical and mental health through the
strengthening of health and safety culture by implementing certified
management systems and training programs.

Increase in the frequency and/or severity of accidents or incidents of
occupational diseases due to failure of developing an appropriate health and
safety culture.

Creation of direct and indirect jobs in the Group's areas of operation, as well
as the implementation of actions and initiatives in local communities.

Insufficient contribution to the economic and social development of the areas,
within which the Group's activities are situated, due to reduced use of local
employees.

Absence of incidents of corruptionthrough theimplementation of astrongand
ethical corporate governance model and a system for monitoring compliance
with the company's Code of Conduct.

Incidents of corruption due to the absence of a strong and ethical corporate
governance model and non-compliance with the Code of Conduct.

Effective crisis management (emergencies affecting the Group's operation)
through an integrated business continuity plan aimed at strengthening the
Group's resilience.

Ineffective crisismanagement (emergencies affecting the Group's operation),
due to the lack of mechanisms to identify risks related to business continuity.

Enhancing economic and social well-being for employees, shareholders and
society in general, through the economic value generated by the Group.

Reduction in the economic value generated and distributed, from potential
divestments, reduced turnover and/or delays in the implementation of the
Group's investment plan.

Impact
Category

Impact
Materiality

D

¢ o o @ @

Financial
Materiality

D

¢ o vV @ @

Double
Materiality

D

¢ ¢ ¢ o @

Alignment with UN

Sustainable Development

Goals

DECENT WORK AND
ECONOMIC GROWTH

o

DECENT WORK AND
ECONOMIC GROWTH

o

DECENT WORK AND
ECONOMIC GROWTH

i

QUALITY
EDUCATION

|

I REDUCED
INEQUALITIES

~
(=)

v

QUALITY
EDUCATION

|

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
)

GOOD HEALTH
AND WELL-BEING

'IB PEACE, JUSTICE
AND STRONG
INSTITUTIONS
ar

GOOD HEALTH
AND WELL-BEING

IB PEACE, JUSTICE
AND STRONG
INSTITUTIONS
0

GOOD HEALTH
AND WELL-BEING

e

10 Neatiimes
-~
(=)

-

GENDER
EQUALITY

l PEACE, JUSTICE
AND STRONG
INSTITUTIONS
0

DECENT WORK AND
ECONOMIC GROWTH

aif

‘I PARTNERSHIPS
FOR THE GOALS

B

DECENT WORK AND
ECONOMIC GROWTH

i

16 PEACE, JUSTICE
AND STRONG

INSTITUTIONS
.

QUALITY
EDUCATION

g

QUALITY
EDUCATION

|

GENDER
EQUALITY

DECENT WORK AND
ECONOMIC GROWTH

17 PARTNERSHIPS
FOR THE GOALS




GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

20

3.3. Double Materiality Assessment

The results of the double materiality analysis are summarized below.

Financial Materiality Outcomes

High

Medium

Low

...............................................................................

éWa’rer withdrawal-
.consumption-use

A Value creation

‘ Resource inflows

‘ Climate change adaptation

‘ Climate change mitigation

‘ Biodiversity and ecosystems

. Working conditions

‘ Air pollu'riofn for the workforce

. Working conditions for the workforce
in the value chain

Economic,
social and Energy
el ) i A Corporate culture
. Water pollution
. Equal treatment |
and opportunities for all
Low Medium High

Impact Materiality Outcomes

Ranking of Sustainability Topics based on Double Materiality

A

O HO )hboOoOEEOG®O)G€GOG®OGOO

Material Topics
Value creation
Resource inflows
Adaptation to climate change
Climate change mitigation
Business continuity
Waste
Biodiversity and ecosystems
Working conditions for the workforce
Working conditions for the workforce in the value chain
Energy
Air pollution

Corporate culture

Water withdrawal-consumption-use
Economic, social and cultural rights

Water pollution

Other Topics

Equal treatment and opportunities for all
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GRI 2-1,2-6 | ATHEX ESG A-GT

GEK TERNA Group is one of the largest business
groups in Greece, with operations in Central and
SE Europe and the Middle East. Itis listed on the
Athens Stock Exchange (FTSE/Athex Large Cap),
with aturnover of €3,499 million. The Group holds
aleading positioninavariety of sectors, including
infrastructure, the generation, supply and trade
of electricity from thermal sources and RES, con-
cessions, waste management, real estate devel-
opment and management and mining activities.

The Group's construction backlog during the
date of preparation of its Financial Statements
amounted to €3.4 billion, while contracts to be
signed amountedto €5.3 billion. Additionally, the
Group'sinvestment programinRES isprogressing
at anintensive pace, with atotal of 2,500MW ca-
pacity from RES power plants. These plants are
either in operation, under construction or ready
for construction in Greece, Central and Eastern
Europe. The Group's portfolio also includes pro-
jects in various stages of maturity, with a total
capacity exceeding 12GW.

Through its business activities, the Group seeks
to develop a balanced portfolio, building on the
solid foundations of its course so far, and to ex-
pand its business model to include the principles
of Sustainable Development.

The Group's strategy is centered around the following principles that define its entire business activity:

Honesty & reliability
across all business
activities.

Value creation
for our stakeholders.

Contribution :\: E /
to society
jrh.rc.)ug‘h specific Respect
initiaftives.
for humans
~ and the natural
-~ environment.
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o 4.1 The Group at a Glance
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GEK TERNA Group

0 €3,499.. 16 2,500mwv 4,350,588 v  €3.4.

Environmental

Care Turnover Countries of operation  Installed capacity generated electricity construction backlog
06 (thermal sources and RES)
Responsible Business
Operation
07

Value Creation

08
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8’003 =€ 1 1 .6 mil. 89.8% Preventing a total of Management of
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4.2. Group Activities

@ Construction

GEK TERNA Group is active in the
construction sector, through its
subsidiary TERNA S.A.

Founded in 1972, TERNA, holds a
prominent position among the top
construction companies in Greece,
specializingincomplexinfrastructure
projects that adhere to rigorous
standards and closely collaborating
with international conglomerates.

TERNA S.A is highly regarded in the
sector for its expertise in construct-
ing motorways, major ports and
energy projects. Its strong market
presence in the regions where it op-
erates further enhances the Group's
reputation and recognition in the in-
dustry.

4.2 Group Activities

GEK TERNA Group is one of the most important Greek Groups in the following sectors:

% Energy

With a presence in the energy sector since the mid-
1990s, GEK TERNA Group is one of the leaders both in
the RES industry, through TERNA ENERGY Group, as
well as in the thermal energy industry, through HERON
Group.

RES electricity generation

TERNA ENERGY S.A. Group is one of the largest
vertically integrated Greek Groups in the field of
Renewable Energy Sources (RES), with activity in the
development and operation of RES projects. TERNA
ENERGY is listed on the Athens Stock Exchange (FTSE /
Athex Large Cap). The Group's activity includes a broad
range of construction and operation projects such as:
windfarms, hydropower stations, pumped hydropower
storage, photovoltaic power stations, hybrid power
stations, biogas and waste managementinfrastructure.

Production of electricity from Thermal Energy Sources
- Sale of electricity

GEK TERNA Group is active in the fields of thermal
energy, electricity trade and natural gas, through
HERON Group.

HERON Group is one of the most important Groups in
Greece with vertically integrated activities in the fields
of gas-fueled power generation, electricity and gas
trading and supply.

ST Concessions -

/QQS, Self/CO Financed proiecTs

GEK TERNA Group manages a diverse

portfolio of concessions, including major

infrastructures (transportation, tourism,

environmental), as well as important ven-

tures within the realm of the digital econ-

omy. Indicatively, the Group's portfolio in-

cludes the following project categories:

« Motorways

« Airports

« Tourism and leisure facilities

« Ports

« Integrated waste management
infrastructure

« Carstations

« Digital transformation projects

It is worth noting that GEK TERNA is cur-
rently the largest Group in Greece in the
concessions sector with a total length of
over 1,500km motorways under its opera-
tion and management.

Real Estate

GEK TERNA Group invests in the
development and management of
real estate in various countries, such
as Greece, Bulgaria, and Romania.
The Group's portfolio includes
shopping malls, logistic centers,
industrial parks, amusement parks,
residential complexes, hotels, etc.

E:E Industry/Mining

The Group, through its 100% subsidiary
TERNA MAG, operates in mining and
processing of magnesia, as well as in its
industrial processing for the production
of caustic and binuclear magnesia
products of various qualities and
chemical characteristics, sold mainly to
international customers.
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4.3. Value Chain and Business Relationships

4.3 Value Chain and Business Relationships

In the framework of its Sustainable Development strategy, GEK TERNA Group complies with the standards and regulations resulting from EU legislation. In this context, it has conducted a detailed mapping of its value chain.
Through this initiative, the impact of the Group's corporate activities on the environment and society across its business relationships could be examined.

The following table presents GEK TERNA Group's value chain structure per activity sector:

Upstream Group Activities Downstream

Construction

Material suppliers

Equipment suppliers Insurance services Waste management services

Energy providers "o J Funding and legislative frameworks / \ 0
2\ I
Subcontractors — // y \

=0 Uz I0-0!

b5

BE

Customers (Individuals or Public)

Bl [ ¢ 1€

. . Concessions
% Equipment suppliers Management, operation & maintenance of Motorways o
Unified automatic toll collection system | Airlines
@ Material suppliers "o J Funding and legislative frameworks
! ' @’9 Waste management services
N[ Subcontractors @ Water supply
% S8 Road & sea freight transport services
Insurance services Q @ W L W W W W W ; '__' Q
Generation, Sale & Trading of Electricity from ®)| Energy Exchange
@ Fuel supply (natural gas) "o J Funding and legislative frameworks thermal power plants _
== = - Transmission and distribution through the national electricity grid

7}_ Energy providers &= Material suppliers 73\ /PN (Substations, Transfer lines, Distribution lines)

/ X\\ &d| Waste management services
N Subcontractors @ Water supply = § K _/% § =

= X %\ _/% ><| £ CO, emissions trading
Insurance services % Equipment suppliers _ § \ / § S~
| | | | | | y Sale of electricity (retail)
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Supply of electricity and fuels Y Biological raw materials
(waste from dairy farms, corn and/or other organic

raw materials)
Water supply / )

| Subcontractors

E Sale of electricity (wholesale)

03

Sustainable
Development

@9 Waste management services
+

Transmission and distribution through the national electricity grid
((Substations, Transfer lines, Distribution lines)

Material suppliers

Funding and legislative frameworks

B QS =

©»
04 o Fts O oot ity [ Insurance services
GEK TERNA Group
05
Environmental Real Estate
Care
7| Real Estate services 5 Funding and legislative frameworks (O Tenants

06 e —
M| Subcontractors

Buyers

Responsible Business

e
Operation ‘ ‘
% Equipment suppliers @ Material suppliers ). i |
07 Insurance services @

Value Creation | |

Building management and operation services ‘ ‘ |

2| Advertisement and Marketing

& B

Waste management services

Water supply ||

oo
oo

g7 @

08

Governance
Industry/ Mining

Supply of animal feed and fertilizers

Supply of pharmaceutical products

09 o |
Appendices Energy & fuels suppliers

Supply of materials for hydrometallurgy and ore processing

% Equipment suppliers

M| Subcontractors

Insurance services

@ Material suppliers

Supply of construction materials

Funding and legislative frameworks

Supply of raw materials for gas production (Flue gas)

@ Water supply

Sea freight transport services

Sustainable Development
Report 2023

& | Ip| =] M %] [P [

Waste management services

* In Concessions the activities: Management, Operation & Maintenance, Airports, Ports, Tourism and Leisure Facilities and Hotels are not yet in force but have been recognized
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o 4.4 Business Model

ESG Performance

and Key priorities GEK TERNA Group's business model captures the company’s core, describing how it creates value and addresses the needs of its various stakeholders through its business activities. By continuously promoting and implementing

innovative technologies, the Group ensures the excellence of its services, maintaining its position as a leader in its sector and enhancing its ability to meet the requirements of its the industry and customers.

02
Message
from the CEO )
Inputs Value creation Outputs
03
Sustainable FINANCIAL CAPITAL
Development ngwﬁhiglﬁl): g?:lol;ml_ OUR VALUES: @ turnover €3,499 mil.
04 - Respect for humans and the natural HUMAN CAPITAL
environment. 5650 - 28,216 hours of training (Greece and abroad)
GEK TERNA Group HUMAN CAPITAL - Value creation for employees, busi- ™ -13%increase in the number of employees
- 5,053 employees ness partners, customers, and share- - 41 students did an internship at the Group
05 - Knowledge, skills and abilities holders.
_ - Ethics - Honesty and reliability. €N NATURAL CAPITAL
Environmental - Con’rrlbu’rl.on to society through tar- FEFIiEB Preventing a total of 1,079,844t CO,e emissions
Care geted actions.
INDUSTRY CAPITAL
06 NATURAL CAPITAL (@ 4,350,588 MWh of energy generated in total from thermal sources and RES
- Air
Res""g‘;'ebr';?o”ns'”ess _later INTELLECTUAL CAPITAL
- Land use OUR BUSINESS ACTIVITIES /Y - Goodwill
- Raw and other materials K7/ - Implementation of emblematic and innovative projects in the building and

07

Value Creation

08

Governance

09
Appendices
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INDUSTRY CAPITAL

- Business units

INTELLECTUAL CAPITAL

- Intellectual assets (name, reputation, client capital,
partnerships with experts and academia)

- Technical knowledge, expertise and responsible opera-
tion in the market

- Innovation, research and development

SOCIAL CAPITAL AND COLLABORATIONS
- 6,791 domestic suppliers, 89.8% of total

- 747 international suppliers, 9.9% of total

- 25 related parties 0.3% of total

®
@

Construction

Energy

Energy sources
« Sale of electricity

Concessions -

Real Estate

Industry/Mining

« Electricity generation from RES
« Electricity generation from Thermal

Self/Co- financed projects

Products and Services

from all areas of activity*

energy sectors
- Launching the First Professional Interdisciplinary Master's Program at NTUA

SOCIAL CAPITAL AND COLLABORATIONS
€11.6 million in social support programs

GOVERNANCE
- Ensure regulatory compliance and business ethics

- Emergency preparedness-Business Continuity

PEOPLE

- Creation and distribution of direct and indirect economic value
- Promoting health, safety and well-being

- Contribution to employee training and development

- Protection and promotion of human rights

ENVIRONMENT

- Climate change mitigation and adaptation

- Biodiversity protection

- Preservation of natural resources and raw materials
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02 The Group, aiming to strengthen its network of partnerships and promote business responsibility, continuously expands and improves its strategic orientation for the benefit of its shareholders, investors, employees and society. In this
¢ Me:ﬁq%eEO context, the Group actively participates in a multitude of organizations promoting the principle of engagement, dialogue and transparency, while integrating the principles of Sustainable Development in its operations.
romrtne
03 Specifically, the Group is a member of and cooperates with the following organizations and as-
Sustainable ) sociations:
Deve|opmen1- MemberShIpS
04 O m e . « Hellenic Federation of Enterprises
GEK TERNA Group @ I h a eurelectric « Hellenic American Chamber of Commerce
« Arab-Hellenic Chamber of Commerce
05 « Hellenic Business Association of Albania
Environmental Fame (cf CCl FRANCE GRECE « Hellenic Association of Renewable Energy Producers
Care | & BIOMHXANIKO ERIMEAHTHPIO .
) « European Renewable Energy Federation (EREF)
06 If Rl@ TECHNICAL ﬁ ( « Hellenic Wind Energy Association
N ov CHAMBER N « Hellenic Association of Independent Electricity Companies
o’

Responsible Business
Operation

07

\”HWEA OF GREECE

IENE: Institute of Energy for SE Europe
Hellastron (Hellenic Association of Toll Road Network)

IOBE: Foundation for Economic and Industrial Research

. =t winog :
Value Creation 74}& SEV E E@tg « TCG: Technical Chamber of Greece
Hellenic Federatiaon of Enterprises b SUST(]inCIble M(]rkeTS |ni1‘iC1'|'ive
08 AITCG . Mediterranean Energy Observatory/Observatoire Méditerranéen de I'Energie (OME)
Governance g | fssociaion of Industries Wi
f Thessaly & . ind Europe
e [ =] A‘%EPDF P
- D

09
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GLORAL WiIND EMERGY COUNCIL

LGWEC

haipp:"

HELLASTRON

HELLENIC SOLID WASTE
MANAGEMENT ASSOCIATION

HSWMA

Profit Organization for the

Hellenic-Serbian Chamber

Hellenic-French Chamber

International Hydropower Association (IHA)

Eurelectric

Greek Association of Environmental Protection Companies (PASEPPE)
Association of Industries of Thessaly & Central Greece (AITCG)
Global Wind Energy Council

Hellenic Solid Waste Management Association (HSWMA)
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ESG Performance
and Key priorities

02
Message Sustainable investments are an essential part of GEK TERNA Group's Sus’rainabili’ry Performance Target (SPT)
from the CEO strategy, as they not only create long-term value for all stakeholders, but
also co.ntribute to reducing the Grogp’s gqvironmentgl footprin-t, creating Considering our commitments and strategy for continuous improvement of our performance and contribution to the mitigation of climate change, GEK
03 an environment conducive to sustainability and social well-being. TERNA Group aims to reduce the KPI by 25% by 31.12.2025 compared to the baseline performance of 01.01.2021 - 31.12.2021 (Baseline Year). This
S:\f;?;;?nlﬂif Our approach is evident through the performance of our bond program ](r:educt.ion corresponds to a KPI performance of 0.1368 t CO, eq/ MWhe, further highlighting the significance of reducing our environmental and energy
in line with our sustainability targets and strategy. Through the issuance OIS
04 of a sustainability-linked bond, we look forward to further develop this
market in Greece, disseminating good practices of sustainable financing o 2021 .
GEK TERNA Group while improving our ESG performance. Sustainability-Linked Bond KPI baseline year 2022 2023 Unit
05 The Bond Framework is aligned with the Sustainability-Linked Bonds
Environmental Principles (SLBP) established by the International Capital Markets AT HERON ENERGY S.A. 73,159 4,346
Care Association (ICMA).
676,419 tn CO, eq
06 Selection of Key Performance Indicator (KPI) Az HERONIIVIOTIAS S.A. 691,876 791,846
Responsible Business o . . .
Operation The indicator considered in the Bond Framework refers to the reduction
. N : A3 TERNA ENERGY S.A. 792 372 381 tn CO, eq
of GHG emissions and represents our organization’s commitment 2
07 to monitor its performance and alignment with its broader business
Value Creation strategic objectives. This indicator known as KPI, refers to the reduction A CO, Emissions (Scope 1& 2) 765,826 796,565 676,801 tn CO, eq
of the intensity of GHG emissions per MWh generated from the Group's
08 subsidiaries, which are fully incorporated in the Group’s financial
Governance statements in accordance with the International Financial Reporting B HERON ENERGY S.A. 106,695 6,590
Standards (IFRS). 1,753,900  MWhe
09 B2 HERON Il VIOTIAS S.A. 1,808,590 2,127,300
Appendices
B3 TERNA ENERGY S.A. 2,284,255 2,416,333 2,596,688 MWhe
SCOPE 1
. Direct GHG emissions
KPI:Tonnes of Scope 1 and Scope 2 GHG emissions B MWh of energy produced by the Group as a whole 4,199,540 4,550,223 4,350,588 MWhe
MWh energy produced
Sustainable Development
Report 2023 A/B  GHG emissions intensity (KPI) 0.1824 0.1751 0.1556 tn CO, eq/MWhe
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° GrantThornton

‘EkBeon lMNeplopiocpévng
Alaoc@daAiong AveEaptnTou OpKWTOU
EAgykT AOyIOTAH

Mpog 10 AloiknTikO ZuppBouAio Tng NTEK TEPNA A.E

To AioiknTiké ZupBoUAio Tng Etaipeiog «FTEK TEPNA ANQNYMH ETAIPEIA» (e@e€ng n «Etaipeia»)
avéBeoe otnv «Grant Thornton A.E. OpkwTtoi EAeykTég ki ZUpBoulol Emixeiproewvy» (epegAg n «Grant
Thornton») TNV €ITIOKOTTNON KAl TNV KATAYPAPH CUPTTEPACUATWY OXETIKA PE TV ETTAARBEUCN TOU apXIKOU
BaoikoU Acgiktn ETidoong (ypapur Bdong) oto tAaiolo ‘Exkdoong OpoAdyou Zuvdedepévou pe PATpa
Acgipopiag (“Sustainability-Linked Bond) Tng TEK TEPNA AE. H Ertaipgia epdppooe TIG apxEéG Twv
Zuvdedepévwy pe PAtpa Acipopiag OpoAdywv (AZPAO), mrou Beomiotnkav ammd Tn Aiebvry ‘Evwon
Kepahaiayopwyv (ICMA) tov loUvio Tou 2020 (e@egig Ta «Kpitipia»), kal evowpdatwoe oTo MAaioio
ékdoong Tou Zuvdedepévou pe PATpa Acipopiag OpoAdyou TTou e€€dwoe Tov Noéuppio Tou 2021 Tov
akoAouBo Baoikd Aciktn Emidoong (BAE). O Baoikdg deiktng emidoong (BAE) agopd otn peiwon Tng
£VTOONG TWV EKTTOUTTWV TWV OEPIWV Tou BeppoknTTiou aTrd TIG dpacTnPIOTNTEG TNG ETaipeiag, aTov Topéa
TNG TTAPAYWYAGS NAEKTPIKAG EVEPYEIQG.

Tévor ekmopnayv A® Scope 1 kat Scope 2
BAE =

MWh Iapayopevng evépyelag
H ouvBeon Tou TTapatrdvw AeikTn TrepIAapBavel Tig Buyatpikég TNG ETaipeiag mou dpaaTtnpiotroiolvTal
oTNnNV TTOPaywyn €EVEPYEIAG KOl Ol OTTOiEG €voTroloUvTal TTANPWG OTIG OIKOVOMIKEG KATOOTAOEIG TTOU
dnuooievel  oUpPwva pe Ta 1oxuovta Aigbvh MpoTutta XpnuaToolkovopikAg Avagopdsg (AMXA)kal
OUYKEKPIPEVQ, TIG:
i) TEPNA ENEPTEIAKH ABETE kai Tig BuyaTtpikég AuTAG Ol OTTOiEG EVOTTOIOUVTAI TTARPWG OTIG
OIKOVOMIKEG KATAOTAOEIG CUNPWVA e Ta IoxUovTa AMNXA,
ii) HPQN ENEPIEIAKH A.E".

H epyacia pag dievepyndnke olpewva pe 1o AigBvég Mpdtutmo Epyaciwv Alao@daAiong 3000 “Epya
Alao@dhiong Tépav EAEyxou | ETiokotnong lotopikAg Oikovopikrg MAnpoeodpnong” (ISAE 3000).

Kpitrpla TTou €papuooTnkav

O AeikTng BAE TrepIAauBAVEl EKTTOUTTEG agPiwV BeppoknTTiou kKaTnyopiag Scope 1 kal Scope 2 6TTwG AUTEG
opigovTal amd To JIEBVEG TTPOTUTTO PETPNONG EKTTOPTTWV AEPiwv Tou BgpupoknTtriou Greenhouse Gas
Protocol? kai e18IK6TEPA Pe BAon To I0XUOV TTAdicIo oTnv EAAGSa 6TTwg auTo opidetal oo I1SO 14064:

e Scope 1: AYECEG EKTTOPTTEG agpiwy BepPOKNTTiOU
e Scope 2: EPUECEG EKTTOUTTEG QEPIWY BEPPOKNTTIOU ATTO TNV KATAVAAWGCT AyopacHEéVNG
NAEKTPIKAG evépyelag avd MWh Trapaydpevng evEPYEIQg.

To mpoTuTio ISO 14064-1:2018, kaBopilel TIG ApXES Kal TIG OTTAITACEIG YIO TNV TTOCOTIKOTTOINGN Kal Tn
olvTogn €KOECEWV OXETIKA HE TIG EKTTOMTIEG OEPiwWV BePUOKNTTIOU Kal TNV €EAAEIPH TOUG yia TOUG
OPYAVIGHOUG, TO OTToi0 KOAUTITEI Kal TIG apXEG Tou d1EBvoug TTpwTokOAAou GHG.

1 Tnv 21.12.2023 uAoTIOINBNKE N TUYXWVEUOT| PE TN uEBOBO TNG atroppdenong Tng HPOQN I BOIQTIAT A E. a6 Tnv HPON
ENEPTEIAKH A.E., cuvexiCovtag o Opihog FEK TEPNA va gival o atrokAeioTikég Métoxog katd 100%.

2 https://ghgprotocol.org/sites/default/files/standards/ghg-protocol-revised.pdf
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Eubuvn 1ng Aloiknong

H Aioiknon tng FTEK TEPNA A.E. eival uttelBuvn yia TNV TTPOETOINACIA TWV OTOIXEIWV BACEI TWV OTTOIWV
uttoAoyideTal o apyikdg Baoikog Agiktng ETridoong oto TTAaiolo ékdoong Tou OPoASdyou ZuvOedEPEVOU E
PrATpa Agigpopiag, KaBwWG Kal TNV TTapouciaon TwV OXETIKWY JE auTO OTOIXEIWV, PHE TTANPOTNTA Kal aKpiBEela.
EmmAéov, n Aloiknon €xel TNV euBOvVN yia TN d1ATAPNON APXEIWV Kal ETTAPKWY SIKAEIBwY ac@aAeiag, TTou
€xouv oxedlaoTel WOTE va UTTooTNPIfouV Tn diadikacia KaTtaypa@ng Kal TrapakoAouBbnong Tou Baoikou
Aeiktn Emidoong tou OpoAdyou kaBwg Kai yia Tn diegaywyn KOTAAANAWY €0WTEPIKWY EAEYXWV Kal
d1adIKACIWY, TTOU €XOUV OXEDIOOTEI yIO TNV UTTOOTAPIEN TNG TTPOETOINACIOG KOl TOU UTTOAOYIGHOU TOu
apxikoU Baagikou Aeiktn Emidoong (ypapun Baong).

EuBuvn TOU €AEYKTN

AIKA pag euBuvn gival va dievepyAOOUE £va EPYo TTEPIOPITUEVOU eUpoug dlag@daAiong (limited assurance)
KAl VO EKPPACOUUE T CUUTTEPAOMATA pag Bdoel Twv JIadIKACIWY TTou dIEVEPYACANE YA Ta ETTIAEYHEVA
oToIXEiO TNG avVWTEPW evoTNTag «EUpOg Epyaciag». Or diadikaoieg TTou dievepyroape oxedidoTnKav WOTe
va atrokTAooupe dlac@daAion Treplopiopévou elpoug (limited assurance), 6TTwg auTr opifeTal atrd TO
mpoTuTro ISAE 3000, kai €TTi TNG OTToiag SIANOPPUWOANE TO CUNTTEPACHA TNG Epyaciag pag. AuTEG ol
dladikaoieg €ival AIyOTEPO €KTEVEIG aTTO AUTEG TTOU OXETICovTal Pe TNV atrédoon dlac@dAiong UAoyou
eUpoug (reasonable assurance) Kal KAT& CUVETTEIQ TTAPEXOUV XapNAOTEpou emTTédou diaocpdaAion. Ta
TUXOV €upripatd pag amo Tn dievepynbeica agloAdynaon agpopolv OTnV ETTAPKEIN TwWV PETPWY TTOU €XEI
oxedidael kal epappodoel N Etaipeia Tnv 13/6/2024 kai dev @époupe euBUVN yIa YEYOVOTA i KATAOTACEIG
TTOU eVvOEXETAI VA OUPPBOUV PETA TNV NUEPOoMNVia auTr). H €AeyKTIKA pOg eTaipeia epapudlel To AleBvég
MpoTutro yia TN Alaxeipion Moidtntag (ISQM) 1, Aiaxeipion MoidTNTag yia €TaIpeieg TTOU dlevepyouv
€AEYXOUG 1 ETTIOKOTTATEIG OIKOVOUIKWYV KATAOTACEWY KABWG 1 AoITTEG avaBéaelg SIaa@AaAiong Kal GUVAQWY
UTTNPECIWY, KAl KATA OUVETTEIO BIaTnPEi £va oAOKANPwHEVO aUoTNUa JIaxEipIong TTOIOTNTAG EAEYXOU TTOU
TTEPINAUBAVEI TEKUNPIWHEVEG TTONITIKEG Kal OIadIKATIEG OXETIKA ME TN CUPMOPPWON HE ATTAITACEIS
SeovToloyiag, ETTAYYEAUATIKG TTPOTUTTA KAl IOXUOUCEG VOUIKEG KAl KAVOVIOTIKEG ATTAITHOEIG.

Evvyeveic MNepiopiopoi

MNa tn die§aywyn TNG Epyaciog pag, BAcIOTAKAUE ATTOKAEIOTIKG OTA OTOIXEIO TTOU TEBNKAV UTTOWN Pag atrd
Ta apuodia oTeAéxn TnG ETaipeiag, Ta otroia atmmodexOrikape KAASTTIOTA wg TTARPN, akpifr, aAndn kai pn
TTaPATTAAVNTIKG Kol WG €K ToUTou dev Ta uTToRdAape oe emmiTTAéov dladikaaieg eTTaAABeuoNGg, TTANV Twv
S1adIKaoIWV Ol OTToieg pNTA avagépovial otnv ‘EkBeor) pag kal TTPOKUTITOUV atmd Tnv apoifaia
oupgwvnBeica peBodoloyia pag. H epyacia Trou dievepyrioape dev Ptropei va dilao@aAioel atrdAuTa OTI
Ba atrokaAug@Bouv 6Aa Ta BépaTa TTou Ba pTTopolcayv va BewpnBoUlV WG OUCIWDEIG ABUVOUIEG, OXETIKA PE
TNV agloAdynon TN KAataAANASTNTAG TwV PETPWY TToU £XEl OXEDIAOEI Kal epapuooel n Etaipeia. Ouoiwdng
aduvapia uTTapxel OTaV 0 OXEDIOONOG TOU CUOTANATOG ECWTEPIKOU EAEYXOU eV TTEPIOPICEl TOV KivOuvo va
oupBouv Kal va pnv aTTokaAu@BoUv onuavTikd AdOn rj avwpaAieg, eviog eUAoyou Xpovikou SIaaTAHATOG.
‘OAa Ta 6épata TToU UTTETTECAV OTNV avTIANWN Jag Katd Tn die§aywyn TN TTapoUcag epyaciag T€Bnkav o€
yvwon Tng Aloiknong Tng Etaipeiag. O1 oxXeTIKEG ETMIONPAVOEIG HOG, OTTWG TTPoékuway atrd Tnv agioAdynon
TWV epappodopevwy diadikaciwv atd Tnv ETaipeia, oudntribnkav pe Ta appodia oTeAEXN TNG.
o Acgv éxel dieGaxOei otToIadNATTOTE £pyacia yia dedopéva TTPoNyoUHEVWY TTEPIOdWY avagopdg,
KaBWG Kal yia Oedopéva TTou a@opoUV HEANOVTIKEG TTPOBAEWEIG KAl OTOXOUG.
o Aev éxel OieaxOei OTTOIOdATIOTE £PYACia EKTOG TOU CUPPWVNUEVOU EUPOUG KAl KATA GUVETTEID N
YVWUN Hag TreplopideTal o€ autd To eUPOG EPYATIag.

© 2024 Grant Thornton Greece. All rights reserved.

4.6. Sustainability-Linked Bond

[NoIOTIKOG €AEYXOG

H Grant Thornton e@apudlel o Aigbvég MpdTutro Molotikou EAéyxou No.1 (ISQC1 Quality Control for
Firms that Perform Audits and Reviews of Financial Statements and Other Assurance and Related
Services Engagements) kai pye BAon 1o TPOTUTIO AUTO €xEl avaTTUgel Kal diatnpei éva 1Ioxupd oloTnua
eNéyXou TTOIOTNTOG CUMPTTEPIAQUBAVOUEVWY  TTOAITIKWY  Kal  SIadIKAoIWY  TTOU  OTTOTUTTWVOUV  Tn
OUPNOPPWAT PAG PE OXETIKA NOIKA Kal ETTAYYEAUOTIKA TTPOTUTTA KAl OTTAITHCEIG VOPWY KAl KAVOVIGUWYV.

AvetapTnoia

‘Exoupe cUPPOP@WOEI PE TIG aTTAITAOEIG aveEapTnaiag Kai TIG AoITTEG aTTaiTiio€lg NOIKAG Tou Kwdika HBIKAG
kal Agovtoloyiag yia EtrayyeApatieg AoyioTég Tng AleBvolg OpooTrovdiag AoyIoTWY TToU eK3OBNKE aTrd
TO ZupBoUAio Twv Aigbvwv lMpotimwy AgovtoAoyiag Aoyiotwv (Code of Ethics for Professional
Accountants — IESBA), o otroiog Bacifetal oTig OePeAIIDEIG APXES TNG AKEPAIOTNTAG, AVTIKEIUEVIKOTNTAG,
ETTAYYEAPATIKAG ETTAPKEING, EUTTIOTEUTIKOTNTAG KAl ETTAYYEAUATIKNAG CUMPTIEPIPOPAG. 2TO TTAQiCIO aUTO, N
opdada diacpdiiong TnG Grant Thornton eival ave§&dpTnTn Kal Oev €XEl GUPPETATXEI ME OTTOIOBNTTOTE TPOTTO
oTnVv Katapétpnon Tou Baoikou Agiktn ETridoong rj otn diadikacia ‘Ekdoong Tou OpoAdyou ouvdedepévou
ue PATpa Asigpopiag (“Sustainability-Linked Bond”).

EAEYKTIKN Epyacia TTOU TTPAyPATOTTOINONKE

2xedIGoaue Kal OIEVEPYNOAME TNV EAEYKTIKI) HOG €PYOOIA TTPOKEINEVOU VO OUYKEVTPUWOOUME OAa Ta

OTOIXEIQ, TN OXETIKN TEKMNPIWON, TIG TTANPOPOPIEG Kal TIG ETTEENYAOTEIG TTOU BEWPHROAUE ATTAPAITNTA OF

oxéon e Ta €MAeypéva OToIXEiO TNG avwTépw evotTnTag «EUpog Epyaciag». O1 diadikacieg pag

oxXedIAATNKAV YIQ TNV ATTOKTNON EVOG TTEPIOPICHEVOU ETTITTESOU dIacPAAIONG £TTi TOU OTToioU Baacifoupe Ta

CUPTTEPAOHATA JAG KAl DEV TTAPEXOUV OAA TA TEKUAPIA TTOU Ba aTTaITOUVTAV YIa TNV TTapoxn £vog eUAoyou

emTTédou  dlao@aAiong. H diadikacia TTou €PAPUOOTNKE QAVOQPOPIKA ME Ta ETTIAEYhEVO  OTOIXEIQ,

TTEPIAQUBAver:

o Ale§aywyr ouvevTEUEEWY PE TOUG UTTEUBUVOUG TWV APPOSIWY THNHATWY KAl TOUG KATOXOUG OESOUEVWV
yia TNV Kotavonon Twv BOCIKWY JOPWY, TWV OCUCTNUATWY, TWV TTOANITIKWY, KAl TWV OXETIKWV
S103IKACIWV.

e EMOKOTINON E0WTEPIKWY TTONITIKWY, SIOdIKACIWY Kal YEVIKOTEPA TNG dlakuBépvnang yUpw atrd Tnv
TTapakoAouBnon Tou OpoAdyou Kal Tnv eTTiTeuén Tou ZAE péow TG epapuoyng Tou gUyXpovou Kal
OAOKANPpWUEVOU CUCTANOTOG TTEPIBAAAOVTIKAG KAl EVEPYEIAKNG BIAXEIPIoNG TTOU €QpAPUOLel 0 OUIAOG.

e EMOKOTINON €0WTEPIKWY TTONITIKWY, SIAdIKACIWV Kal YeVIKOTEPA TNG dlakuBépvnong yupw amd Tn
diadikaoia TTapakoAolBnong Tou OpoAdyou Kai NG e§EMIENG Tou BAE.

e EmokoétNon Tng diadikaciag Kataypang Kal HETPNONG Tou OeikTn Kal ETTAARBEUCN Tou eTTITIESOU TOU
SeikTn yia £10g 2023.

o Afyn diaBeBaiwoewy atrd Tn Aloiknon Tng ETaipeiag €1 ONPAVTIKWY TTOPAdOXWV.

e NoiTTég d1adIKaTieg TTOU KPiBNKav aTrapaiTNTES YIa TOUG OKOTTOUG TOU £pYOU.

2 UuTTEPAC AT

Me Bdaon Tn dievepynBeica epyacia Yag Kal Ta TEKUAPIA TTOU aTTOKTABNKaAV dev TTEPIRABav oTnv avTiAnywn
pag aToixeia TTou Ba pag odnyoucav OTO CUMPTIEPACHO OTI O apXIKOG Baoikég Aciktng ETmidoong
(avagopikd he To €10G Bdong) oTto TTAaiolo ‘Ekdoong OpoAdyou Zuvdedepévou pe Pritpa Acgigopiag
(“Sustainability-Linked Bond) kai 0 0TT0i0g agopd oTnV KATaypa®n TNG £VTAong TwY EKTTOPTIWY TWV AEPiWV
Tou BeppoknTriou aTod TIG dPACTNPIOTNTEG TNG OTOV TOMEA TNG TTAPAYWYNAS NAEKTPIKAG evEPyElag, Oev
TTPOKUTITEI BACEI TWV AKOAOUBWYV Sedopévv:

© 2024 Grant Thornton Greece. All rights reserved

A1 HPQN ENEPTEIAKH A.E. (tn) 73.159 4.346

676.419
A2  HPQN Il BOIQTIAZ A.E. (tn) 691.876 791.846
A3 TEPNA Evepyeiakn (tn) 792 372 381
A  Ekmoutég COzeq. (Scope 1&2)  (tn) 765.827 796.565 676.801
B1 HPQN ENEPTEIAKH A.E. (MWhe) 106.695 6.590 1.753.900
B2 HPQN Il BOIQTIAZ A.E. (MWhe) 1.808.590 2.127.300 ’ '
B3  Tépva Evepyelokn (MWhe) 2.284.255 2.416.333 2.596.688
MWh Ttrapaydpevng  evépyeiag

B aTT6 T0 GUVOAG Tou OpiAoU (MWhe) 4.199.540 4.550.223 4.350.588

A

Acgiktng ETidoong OpoAdyou: KPI= —— 0,1824 0,1751 0,1556
B

Mepiopiopog xpriong

H mmapouoa €ékBeon atreuBlvetal TTpog 1o AloiknTiKé ZupuBouAio Tng FEK TEPNA A.E., oTo TTAaioio Tng
Aladikaciag eTAOIAG EWTEPIKAG €TTaABeuong Tou OpoAdyou Zuvdedepévo pe PATpa Acgipopiag Tng
Etaipeiag. Qg ek ToUTOU, N €KkBEON QUTH OEV ETMTPETTETAI VA XPNOIUOTTOINBEI yia AAAOUG OKOTTOUG, EKTOG
NG KoIvotroinong NG otnv Emitpot) KegpaAaiayopdg, Tng avagopds Tng oTnv eTnola £€kBson Biwoiung
AvaTrTugng, aAAd kai TnG TTapABEeaNG TNG WG £yypago oTn dIABeon Tou eTTEVOUTIKOU KOIVOU GTOV IGTOTOTTO
™ng ETaipeiag.

Abnva, 13/6/2024
H OpkwTr EAéykTpia AoyioTpia

[ [gfaarE=

ABnva MouoTdkn
A.M. ZOEA 28871

° GrantThornton

Opxwroi EAcykrég ZopBoulol Emxeiphocwy
A. Kareydxn 58, 115 25 Afva
AM. ZOEA 127

Jnuavrikn onueiwon : Znueiwverar 0TI TO TTPOOXEDIO TNG £THOIAS éKBeong autng duvaral va
TporrorroinBei ue Baon 1i¢ UTTOSEIEEIS Kal QTTOPATEIS TOU apuddiou EmrorTikoUu Popéa (ENTE).

© 2024 Grant Thornton Greece. All rights reserved
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The Group alwaysseeksto operate withrespect
and responsibility, setting targets, making de-
cisions and taking measures for the protection
of the environment and the reduction of its en-
vironmental footprint.

Environmental compliance, as well as effective
management and addressing relevant risks,
are an integral part of the Group's strategy and
one of the central pillars of its business model.

Environmental and energy strategy

Acknowledging its responsibility towards the environment, the Group
undertakes initiatives and sets measures and targets to reduce its
environmental and energy footprint. Specifically, we apply measures
for climate change mitigation and adaptation, responsible energy
management, pollution mitigation, the promotion of circular economy
practices, biodiversity conservation, and rational use of natural
resources.

Our environmental and energy strategy includes:

? Establishing environmental and energy targets and

7 achieving them through approved programs.

Ensuring adequate resources to achieve environmental and

energy targets.
°o— Implementing the Environmental and Energy Management
o—| System.

Contributing to responsible energy management.

Contributing to tackling climate change.

Protection and conservation of biodiversity.

Responsible waste management.

Prevention of environmental pollution.

SHENEEEERNS

Rational management of water resources.

Environmental and Energy Management System

By implementing anintegrated Environmental and Energy Management
System, the Group aims to timely identify and assess potential risks,
thereby achieving continuous improvement of its environmental
performance and effective implementation of its environmental impact
reduction strategy.

The Group's strategy for reducing its environmental impacts is based
on the following steps:

« Initial assessment of environmental aspects
« Description of working procedures

« Planning & organization of procedures

- Adaptation to new technologies

« Addressing impacts at their source

The integrated Environmental Management System of the Group
and its subsidiaries TERNA, TERNA ENERGY, TERNA MAG, NEA
ODOS, KENTRIKI ODOS, HERON Group and GEK Services, is certified
according to the international standard ISO 14001:2015. In addition,
the subsidiaries of TERNA Group and TERNA ENERGY are certified
accordingto SO 50001:2018 and apply an Energy Management System
across their projects and facilities.

Environmental and energy management system audits

GEK TERNA Group conducts annual internal audits, across its opera-
tional activities, in order to ensure compliance with the approved envi-
ronmental permits in force per installation/operational activity, as well
as the requirements defined in the procedures of internal systems and
corresponding standards (ISO).

In 2023, 140 internal audits

O
< C&:\} were conducted at the Group's

facilities.
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The following objectives are achieved by conducting internal audits:

« Evaluation of the degree of compliance with the requirements of
current applicable legislation.

« Evaluation of the degree of response to the requirements of the
Group’s customers.

« Evaluation of the degree of compliance with the requirements of
the Environmental and Energy Management Systems of the Group
companies.

« l|dentification of areas that need improvement and reinforcement.

« Ensuringtheimplementation of Risk Management and Management
Systemes.

Employees’ environmental and energy training

The continuous training and raising awareness of human resources on
the prevention and management of environmental issues, as well as the
reduction of the Group's environmental footprint is a prerequisite for
the achievement of its objectives and the effective implementation of
its environmental and energy strategy.

Within this framework and while considering the needs and require-
ments of projects, the roles and tasks of trainees, the Group’s Health,
Safety Environment and Energy (HSEE) Management along with the
project Environmental Officers, organize and implement annual train-
ings to address environmental, energy, and social concerns related to
the Group's operations.

In 2023, zero incidents of non-compliance
with environmental permits, standards or
requlations were recorded. Moreover, no
monetary fines or other types of sanctions
were imposed in relation to violations of
environmental laws and regulations.
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5.1. Climate Change Mitigation and Adaptation

5.1 Climate Change Mitigation and Adaptation

The Group actively participates in the international and national ef-
forts and commitments to mitigate climate change and adapt to its
inevitable impacts.

With respect towards the environment and society, the Group's busi-
ness model and operational strategy are fully aligned with its commit-
ment to mitigate and adapt to climate change. In particular, we have
set specific targets and their results are evaluated on an annual basis.

The issue of climate change is especially critical to the Group’s activi-
ties, with its business model strategically oriented towards mitigating
the effects of the climate crisis. Given its impacts across its value chain,
proper management of this particular topic is essential as it affects our
business strategy and our ability to create long-term value.

The Group implements a series of projects, activities and investments
for the development and operation of renewable energy generation
and management projects, such as: wind farms, hydroelectric power
projects, waste treatment plants with green energy production, pho-
tovoltaic stations, pumped hydropower storage projects ensuring na-
tional energy supply, offshore wind farms and low energy footprint in-
frastructure projects.

The Group effectively contributes to the reduction of its energy foot-
print and integrates the relevant risks of climate change impacts into
its business processes, strengthening its competitive advantage and
ability to create long-term value for its stakeholders.

Moreover, the Group recognizes as a critical issue the increasing fre-
quency of severe natural phenomena (extreme weather events, wild-
fires, flash floods, seismic activity, etc.) resulting from the unavoida-
ble impacts of climate change. To address relevant risks and ensure
the Group's resilience, a climate risk assessment was conducted for
its business activities in order to identify climate risks with potential
economic impacts, assess the likelihood of threat from one or more
of the climate risks identified and evaluate appropriate adaptation
measures to reduce potential impacts.

Greenhouse gas (GHG) emissions

The Group manages the impacts of its business activities that lead to the increase of GHG emissions and aims to increase the share of RES in the na-
tional energy mix and improve energy efficiency, through the promotion of investments in energy infrastructure and cleaner energy technologies.

With the strategic priority of reducing its carbon footprint and implementing best practices to reduce GHG emissions resulting from its business ac-
tivities, the Group records its direct and indirect CO_e emissions.
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5.1. Climate Change Mitigation and Adaptation

Calculations are based on ISO 14064:2018 and the GHG Protocol Standard and include:

Scope 1 Scope 2
Direct GHG emissions resulting from activities that Indirect GHG emissions from electricity consump-
take place within the boundaries of the Group's fa- tion, which are calculated by following two ap-
cilities under its operational control. proaches:

- Location-based, using a national conversion rate
of total electricity consumption to GHG emissions.
-Market-based, consideringemissionsrecall through
Guarantees of Origin (GOs).

Scope 3

Indirect GHG emissions resulting from the Group's

value chain.

Total direct (Scope 1) and indirect (Scope 2, 3) GHG emissions (in t CO,e) of the Group are presented in the following graph.

Scope 1 Scope 2
880,184.57
570,779.57
32,346.26
- 22.972.8 21,066.29 11,880.1
- E— .
Location-based Market-based

*Restatement of published 2022 value due to recalculation.

Scope 3

4,166,441.86

3,337,570.05*

Bl 2022

M 2023

In2023, GEKTERNA Groupsecured Guaranteesof Origincorresponding
to a total of 29,590.67MWh of green electricity. This consumption
accounted for 48% of the Group's total electricity consumption this
year. Moreover, 44% reduction was achieved comparedto 2022 Scope 2
(market-based) emissions, while for Scope 1 emissions a 35% reduction
was achieved respectively.

The following graph shows the distribution the Group’s Scope 1 GHG
emissions per activity sector in 2023:

o""

Scope 1
GHG emissions (int CO,e)
per sector activity

l 93.95% M 0.07%

Electricity production Electricity production

from thermal sources from RES

M 3.91% M 0.43%

Construction Concessions
1.64% 0.01%

Industry/Mining Other Activities
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5.1. Climate Change Mitigation and Adaptation

Responsible energy management

The Group strives to rationally manage energy consumption and
protect natural resources across its operations by implementing
appropriate measures. In this context, we systematically record and
monitor energy consumption in our offices, construction sites and other
facilities to evaluate our energy demand and take action to reduce
energy consumption.

The following graph presents the Group's total energy consumption for
2023 per activity sector:

Electricity consumption
(KWh) per activity sector

09
Appendices

H 11.18% M 11.67%
Electricity production Electricity production
from thermal sources from RES
M 12.11% M 48.67%
Construction Concessions

Sustainable Development 1 4'76% 1.61 %. )
Industry/Mining Other Activities
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The Group's energy consumption indicators for 2023 compared to 2022
respective values, are presented in detail in the table below.

2023 2022
orel f:f;%‘{,c\’,?sumpm“ within 2,853,407.5 4,303,655.77
(Eslfcf:gc(nh/)ll Vf/(;]r)\sump’rion within the 61433.8 65,599.68
Percentage of energy consumption 1.81% 0.64%

from RES within the Group (%)

At the same time, the Group invests in practices that improve its energy
footprint, such as the renewal and maintenance of machinery in order
toincrease its useful life and improve energy efficiency.

Products and services that contribute to decar-
bonization and reduce energy consumption

Power Purchase Agreements (PPAs) in Greece

In 2021, TERNA ENERGY and HERON were the first to introduce long-
term Power Purchase Agreements (PPAs) in the Greek market. In this
way, end consumers are offered direct access to green energy by mak-
ing MWh available through «private» PPAs, paving the way for afforda-
ble electricity in industrial and large commercial companies.

The offered PPAs focus on large commercial and industrial consum-
ers while responding to their needs to reduce energy supply costs and
achieve their Sustainability Goals. These PPAs are fully aligned with the
goals of increasing the competitiveness of Greek businesses, enhancing
further penetration of RES in the country’s energy mix, and supporting
the growth of RES projects through bilateral trade agreements with
end consumers.

In 2023, five contracts were signed with in-
dustrial and commercial consumers. In total,
30 major customers have trusted the Group
and are committed to long-term cooper-
ation. 77.2 MW of Committed Power have
been channeled to serve the needs of these
customers, actively helping them achieve the
green growth targets they have set.
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5.1. Climate Change Mitigation and Adaptation

Guarantees of Origin

The Group provides Guarantees of Origin to business customers who
desire it, as well as to household customers who choose the ECO GEN-
EROUS commercial programs. The Guarantees of Origin or Green Cer-
tificates are issued by the Renewable Energy Sources Operator & Guar-
antees of Origin (DAPEPP), in line with EU Directives 2003/54/EC and
2009/72/EC and national legislation, to ensure that a certain portion of
electricity generation comes from RES.

Through the Green Certificates, both the Group and its clients contrib-
ute to the reduction of carbon footprint from power generation.

Reducing Energy Costs & New Revenue Sources

« Communication and consultation with the large chains of the custom-
er base for the elimination of paper bills, contributing significantly to
the reduction of the environmental footprint.

« Informing B2B customers about the possibility to reduce energy costs
by shifting part of their production to hours when the wholesale ener-
gy price is low to zero due to the large inflow of RES into the system.
Feedback from the companies we approached was extremely positive
as HERON in addition to supplying electricity to large customers it
represents also operates as a consultant ensuring the strengthening
of loyalty and trust with them.

« New Demand Response service that enables new revenue streams
through demand response to industrial customers by compensating
them for reducing their load during high demand hours. In addition,
this service reduces their carbon footprint.

Green services “Energy Ahead” by HERON Group

HERON, a company committed to continual evolution and adaptation
to new market conditions guided by its focus on Humanity, the Environ-
ment, and Society, is dedicated to expanding its range of green services
to provide new possibilities and perspectives to its customers, such as:

« EcoRoof, through electricity generation from photovoltaic (PV) sys-
tems installed on roofs, the use of green energy is promoted. In 2023,
HERON Group implemented a total of 3MW PV self-consumption
projects for large customers as well as more than 15 projects for resi-
dential customers.

« The EcoHeat program provides a cost-effective and comprehensive
solution for connecting households to natural gas through 24-month
interest-free financing for the installation of new equipment and re-
placing old boilers.

« EcoDrive offers solutions for the promotion & development of private
charging stations at HERON customers’ premises. In 2023, HERON
implemented more than 50 private charging station projects offering
both conventional (AC) and fast (DC) recharging solutions. In addi-
tion to the supply of chargers and the implementation of the techni-
cal project, HERON's customers can monitor charging and operation
through an integrated monitoring and operation support service for
the Charging Stations.

« Energy audit services and energy saving reports for the corporate cli-
entele of HERON. This service aims at the implementation of the nec-
essary advice to meet international and domestic standard certifica-
tions (ISO, Law 4342, etc.)

« HERON SOLAR GENEROUS: a commercial electricity program intro-
duced in 2022, which combined with the additional innovative service
of HERON EN.A, enables free access to photovoltaic benefits without
the need for installation. Through this collaboration, the energy gen-
erated from existing and future RES in Greece will be committed to
the clients of HERON Group participating in the program.
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5.1. Climate Change Mitigation and Adaptation

Green mobility through the use of charging net-
works

Aiming to directly serve Electric and Hybrid vehicles, HERON is develop-
ing a nationwide Electrification Service Network, providing recharging
points for electric vehicles, in the categories of simple (AC) and fast (DC)
charging.

Charging points are locatedin existing and new locations of the road net-
work throughout the country (public access areas, roads, motorways).

Through a special application that will be available to the public in the
first semester of 2024, HERON offers users the possibility to locate near-
est charging pointsinthe HERON Network and recharge his/her vehicle,
at competitive rates.

Innovation, research and development (R&D)
activities that contribute to decarbonization and
the reduction of energy consumption

HERON Group focuses on the development of innovative solutions aim-
ing to reduce energy costs and protect the environment, minimizing the
carbon footprint of its customers. Through participating in 10 Europe-
an HORIZON Programs, one NSRF Program, and collaborating with
Partners from Academia, Applied Research and Innovation sectors, the
start-up ecosystem and European Energy Companies, HERON has al-
ready developed and implemented pilot tools that enable consumers
control their consumption, both in Electricity (including electrification),
and Natural Gas. HERON's aim is to develop/transform these tools into
services that allow consumers to know how their consumption is distrib-
uted between different appliances and how this consumption can be re-
duced if they choose to follow the personalized energy saving consulta-
tion provided.

Energy Efficiency Obligation Scheme

HERON Group's Applied Research and Development team, actively sup-
ports the organization in achieving the targets of the National Energy
Efficiency Action Plan (NEEAP) (article 7, EU Energy Efficiency Direc-
tive) monitored by the national Centre for RES and Saving (CRES); the
support is twofold:

1. Development of a smart digital solution for Natural Gas monitoring,
through which old boilers are converted into smart appliances and
with the application of Machine Learning algorithms, guarantees
savings of up to 30% for consumers. A commercial product that can
provide a significant boost of HERON's NEEAP targets.

2. Development of smart meter infrastructures and smart sockets that
enable clientsto monitor, inreal time, total household electricity con-
sumption, as well as specific loads from energy-intensive appliances
such as dishwashers, washing machines, air conditioners and electric
vehicle charging where chargers are available. The development of
the infrastructure and the installation of smart metersin households
is supported and funded by the European Programs in which HERON
participates.

(o) +

TN

Carbon footprint reduction of household consumption

Smart meter infrastructure has enabled the development of services
aiming to urge consumers to reduce their carbon footprint by shifting
household demand to hours when RES dominate the Greek system. Via a
dedicated mobile app (soon available in iOS App Store & Android Play-
Store), consumers will be able to:

« be informed about the total electricity consumption of their house-
hold and individual consumption of appliances and electric vehicle
chargers where available,

« remotely control their electric boiler,

« beinformed about the percentage of RES in the grid,

« receive personalized recommendations for reducing their consump-
tion during periods when renewable energy production is very low.

The services being developed and piloted in the European Programs aim
to reduce electricity consumption and inform users about load-shifting
to periods with high levels of RES in the system in order to reduce the car-
bon footprint of household electricity consumption.

o

\ -
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5.1. Climate Change Mitigation and Adaptation

Pilot programs and synergies

The Applied Research and Development team of HERON Group is ac-
tively involved in European research programs, including the creation
of theme pilot programs for monitoring and testing of new commercial
products, in a safe and low-risk environment.

The first and larger pilot, so far, is the Residential Pilot program, accord-
ing to which, the households of Group's employees have been equipped
with loT appliances (smart meters and plugs, relays, sensors).

The second very important pilot is the Living Yard (1 & 2) Pilot, consisting
of two long and short term leased apartment complexes, designed to
accommodate digital nomads. The pilot includes two historic buildings
in Chalkida, with fully equipped rooms, collaboration spaces, common
spaces and facilities, equipped with heat pumps for heating and cool-
ing. As part of the pilot, smart meters have been installed to monitor
real-time energy consumption of the apartments and all common ar-
eas. The digital energy measurement platform has been modified ac-
cordingly to provide the apartment complex manager with all the tools
required to monitor and control energy consumption and to seek ener-
gy-saving solutions. Future plans include the participation of Living Yard
(1 &2) inthe HERON Group's EN.A program, as well as the inclusion of a
third building with similar characteristics, the Living Yard Deluxe (based
in Athens).

The third pilot been developed in the context of the European Research
Programs and involves smart charging of Electric Vehicles (EVs). Aiming
to introduce a smart charging framework embedded with Artificial In-
telligence (Al) techniques to maximise the use of RES by predicting both
RES production and EV charging demand, in order to balance energy
supply and consumption in real time and reduce the carbon footprint of
charging.

TERNA ENERGY Group

In the past three years, TERNA ENERGY has invested in various Re-
search and Development projects, the most important of which include:
The completion of the construction of an innovative large-scale project
on the island of Agios Efstratios, transforming the island into the first
energy-independent island in Greece. The project combines wind and
solar energy systems, battery storage systems, and a heating network,
all of which aim to enable the island to become energy self-sufficient,
integrating RES into its energy mix at a rate exceeding 85%.

Moreover, in terms of R&D activities, TERNA ENERGY has conducted re-
search for the production, transportation and use of green hydrogen in
Greece, has collaborated with various research institutions and universi-
ties for numerous research proposals on new technologies in the fields of
offshore floating photovoltaic panels, wave energy and green hydrogen,
while participating in an EU research program to further strengthen co-
operation and coordination between SE Europe Transmission System
Operators and to support the energy market integration in the region,
while promoting clean energy penetration.

Apart from the above, TERNA ENERGY has become a member of Ener-
gy Web, an organization that promotes the energy blockchain, in order
to accelerate energy transition through the development of Web 3 tech-
nologies that support clean energy business models.

Finally, TERNA ENERGY conducts, on an ongoing basis, rigorous re-
search of various innovative technologies ranging from energy storage
to green hydrogen, wave energy, floating photovoltaic panels, offshore
wind farms, the digitization of energy, etc.
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5.2 Pollution Prevention

Management of pollution risks is vital to our Group, as it is directly
linked to its safe and socially responsible operation and the protection
of the environment. Preventing any form of land and marine pollution,
reducing its air emissions and their impact on health and air quality in
line with applicable legislation and international standards, are top
priority for the Group. Additionally, we aim to reduce our waste through
prevention, recycling and reuse.

A key challenge for the Group, is to effectively prevent any form of
pollution from its business activities, as well as to address potential
industrial accidents. Potential pollution of air, water and soil is a

05 permanent risk, as it can lead to a shutdown, affecting both the Group's
Environmental financial position and reputation. The objective is to avoid any pollution
Care incident by applying preventive and mitigation measures in all areas of

its business activity. Key preventive measures and practices applied for
water and air pollution risks applied in the Group, include:

« Regqular training of employees in proper environmental practices.

« Continuous measurement and monitoring of air emissions.

« Conducting emergency response exercises for industrial accidents.

« Conducting emergency response exercises for accidental pollution.

« Responsible management of hazardous and non-hazardous waste.

« Systematic inspections of facilities and construction sites.

« Adequate fire protection.

« Supply of sufficient quantities of spill kits for potential accidental
spill management.
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5.3 Rational Management of Water Resources

Rational and responsible management of water is identified as a
material topic for the Group's environmental strategy, highlighting its
high sense of responsibility towards both the natural environment and
human rights of local communities. The Group is taking initiatives to
manage water resources more efficiently, implementing continuous
improvement practices and programs across its operations. In
particular, the Group's efforts focus on:

Reqgular training of employees on proper and responsible manage-
ment of water.
Analysis of risks and impacts from non-reasonable water management.

05 Investigating water recycling and reuse practices.
Environmental Implementating an Environmental Management System.
Care Programs for the reduction of water consumption.

Responsible water discharges.
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5.4 Protection of Biodiversity

The Group prioritizes the protection of biodiversity, as it is a critical
indicator of ecosystem balance and proper function of ecosystem
services. Considering that a large portion of the Group's activities
(e.g., wind farm development, infrastructure development, motorway
construction) is located within areas of high biodiversity value, we
implement a management system that ensures both the enhancement
of the positive and the limitation of the actual and potential negative
effects from its operations. We have taken several measures towards
this direction, specifically:

« Application of certified systems.

« Conducting staff training at construction sites on the protection of
biodiversity.

« Undertaking initiatives promoting the protection and showcase of
local ecosystems.

« Implementing mechanisms to monitor its effects on the natural
environment.

Operations adapting to the needs of ecosystems

During the construction and operation of its projects, the Group
conducts Environmental Impact Assessment studies (EIA), Appropriate
Assessments (Special Ecological Assessments in Greek -SEA), Special
Ornithological Studies (SEO), as well as Environmental Monitoring
Programs in collaboration with specialized experts and institutions.
The objective of these activities is to acquire the necessary information
to ensure the protection of local ecosystems by investigating and
implementing appropriate mitigation and restoration measures.

Indicative measures, as prescribed in the issued environmental permits
of the projects carried out by the Group, include the following:

« Construction of fauna passes to ensure wildlife crossing.

« Planting/revegetation projects.

« Slope landscaping/planting.

« Hydraulic studies proposing measures for the protection against erosion.
« Noise barriers in project areas.

« Projects to ensure smooth flow of surface water.

« Installation of bird collision prevention systems.

A representative example is the E65 motorway, operating in areas of
high biodiversity value, as it crosses critical habitats for the European
wolf and Brown bear, in its south and north sections respectively.
Hence, from the initial project planning phase, wildlife monitoring
programs were developed in collaboration with the NGO Callisto in
both motorway sections. The outcomes of these programs resulted in
the final motorway design which includes specialized fencing, suitable
lighting, exit passes and approximately 50 upper and lower fauna
passes. It should be noted that the northern section of the motorway is
the most critical habitat for four species of wild mammals (Bear, Wolf,
Roe Deer, Wild Boar), thus a special study was conducted to ensure
that both the construction and operation of the motorway would have
as minimum impact as possible on the wider area’s wildlife.

Restoration of natural areas and construction sites

The protection of biodiversity and the restoration of the natural
landscape in areas associated with the Group's business activities are
an essential challenge in the context of reducing its ecological impacts
and contributing to Sustainable Development.

Planting/Revegetation

In 2023, the Group continued to nurture nearly 133,000 trees in a total
area of 950 hectares, planted in previous years as part of its restoration
projects in areas where RES projects are developed.

Restoration

As part of the construction of the E-65 motorway, the rehabilitation
of two former inactive quarries, covering a total area of 43,600m2 in
the Municipalities of Lamia and Domokos, using excavation materials,
beganin 2023 and is currently in progress. The project includes, as much
as possible, the morphological restoration of the terrain of the area and
the vegetation restoration, i.e., planting of the area.
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5.5. Resource Management and Circular Economy

5.5 Resource Management and Circular Economy

The incorporation of circular economy principles is a strategic priority for
the Group, highlighting its importance not only for the sustainability of
the Group's industry, but also for the protection of the environment. In this
context, the Group pursues and applies the principles of circular economy
in many areas of its business operation, focusing on the conservation of
naturalresourcesandrawmaterialsaswell asefficientwaste management.

Conservation of natural resources and raw materials

Rawmaterialssupplyingthe Group are crucialforthe quality of the projects
it delivers and the size of its environmental and energy footprint. For this
reason, the Group ensures that selected materials meet high safety and
functionality standards, even under conditions of intense adverse weather
conditions with a low environmental footprint, thus contributing to the
conservation of natural resources and the strengthening of the circular
economy.

The use of recyclable and sustainable materials is emerging as a central
aspect for the promotion of the circular economy. Using materials that
can be recycled or reused (e.g. excavation, construction and demolition
materials) to meet the needs of other Group activities acrossits companies
and different locations of operation, contributes to the protection of raw
materials supply, minimizes waste generated and reduces the impact on
the environment.

By adopting the principles of circular economy in terms of recovery and
reuse of materials, the Group can ensure the resilience of itsinfrastructures
and the long-term sustainability of its activity while reducing the use of
natural resources.

Waste

Circulareconomy principles are also appliedinthe Group’s waste reduction
initiatives, through responsible collection, treatment and management
of all waste streams generated from its activities, as a key element of its
environmental policy.

In this context, the Group aims primarily to reduce the quantity and

degree of hazardousness of waste produced, but also to recover it through
separation at source, reuse, recycling and final disposal in accordance
with applicable legislation in order to achieve proper waste management
in compliance with the principles of circular economy.

Waste management is conducted in compliance with national and EU
legislation requirements as specified in the facilities’ Environmental
Permitsin force, as well as other requirements, due to internal procedures,
client requirements and the specificity of each project or activity. The
Group collaborates with licensed entities for waste collection, treatment,
recovery, reuse, and disposal.

Waste management project development

The Group seeks to mitigate issues related to waste management and
promote circulareconomy by investing inthe development of Public Private
Partnership projects (PPP) forthe constructionandoperationof integrated
waste management units (Epirus and Peloponnese Prefectures).

Through the operation of these units, the Group contributes to the
reduction of soil and water pollution while improving hygiene conditions
forlocal communities and social groups exposed to waste hazards, while
fostering environmental and ecological awareness among citizens.
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Waste management

Accurate assessment and application of optimal waste management practicesis achieved through regular and detailed documentation of waste generated, 0.1%

along with the ongoing monitoring of the Group's performance. nP
2.2% ‘

To prevent any incidents affecting the environment and public health, the Group meticulously plans and implements all necessary measures to eliminate

potential pollution of risks for safe collection, transportation and storage of hazardous waste. Regarding non-hazardous waste generated from facilities in

Greece that is non recoverable, the difference compared to 2022 is due to the significant increase in construction projects increasing excavation materials Total amount of waste

generated from the Group's construction sites. 19.3% generated by the Group's 26 39,
27 activity per type of treatment 270
Effluent waste from various activities involves industrial/hazardous waste and sewage wastewater. Different management practices are implemented for 2023
the disposal of these waste streams based on the different pollutants of industrial and sewage waste, in compliance with applicable legislation and respective
environmental permits in force.
Total amount of waste generated by the Group's activity in 2023 per type of treatment.
05
Environmental Hazardous Waste (1) Non-hazardous Waste (1)
Care
1,562.529.03
278.73
(o)
Greece 2.2%
428,814.88 Total amount of waste
21.46 _ generated by the Group's
T — activity per type of treatment
Waste available for recovery Non recoverable waste Waste available for recovery Non recoverable waste 16.6% 2022
63.6%
Hazardous Waste (1) Non-hazardous Waste (t)
2,255.49
Abroad 1,028.85 B Recycling B Preparation for reuse
B Sanitary landfill M Incineration
Y
0.184 (without energy recovery)
Sustainable Development Other recovery processes Incineration
vstainable Levelopme Waste available for recovery Non recoverable waste Waste available for recovery Non recoverable waste (with energy recovery)
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Recycling

Across Group offices and construction sites, an overarching recycling system is implemented for paper, aluminum, glass, plastic, electronic and electrical
equipment, light bulbs and batteries, by using special collection bins. Partnerships to ensure further disposal and reuse of collected recyclable materials
are also in place. Particular attention is given to electronic an electrical equipment waste, which is recycled in certified facilities to recover valuable
metals and materials, preventing environmental pollution from heavy metals.

B Waste available
for recovery

05
e I Hazardous Non-hazardous
nvironmenta Was.'.e WCIS.I.e
Care B Nonrecoverable
waste
The table below summarizes the Group's entire activity in Greece and abroad on waste management:
GRI 306-3: Waste Waste available Non recoverable Waste Waste available Non recoverable
Waste generated generated for recovery waste generated for recovery waste
Hazardous Waste (1) 300.4 278.9 21.5 454.2 445.3 8.9
Sustainable Development
Report 2023 Non-hazardous Waste(t) 1,994,628.2 431,070.4 1,563,557.9* 414,036.7 340,694.9 73,341.9

45 * The difference compared to 2022 is due to the significant increase of construction projects hence increasing excavation materials generated from the Group's construction sites.
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5.6 Taxonomy Report

The EU Taxonomy Regulation (EU 2020/852, as in force) is a key tool of
the European Commission to achieve climate neutrality by 2050 through
redirecting capital flows towards sustainable and inclusive growth.

According to Article 8, par. 1 of Regulation 2020/852/EU, companies
required to publish non-financial information (in accordance with
Directive 2013/34/EU) are also required to disclose information on
how and to what extent their activities are linked to environmentally
sustainable economic activities, as defined in the Regulation

Specifically, based on the EU Delegated Regulation 2021/2178 EU, as
in force (Article 10, par. 2) for the disclosures of year 2024 reporting
for FY2023, non-financial undertakings are required to disclose the
percentage of their Taxonomy eligible and non-eligible economic
activities based on the following specific key performance indicators:

« Turnover
« Capital expenditure (CapEx)
« Operating expenditure (OpEx)

Moreover, as of 2023, disclosure of Taxonomy alignment of eligible
economic activities with the Technical Screening Criteria (TSCs) of the
Regulation is mandatory.

The conditions in order for an economic activity to qualify as environmen-
tally sustainable and aligned are the following:

1. it contributes substantially to one or more of the six environmental
objectives of the Regulation (compliance with the substantial
contribution criteria);

2. it does not significantly harm any of the environmental objectives of
the Regulation (compliance with the TSC regarding Do No Significant
Harm-DNSH);

3. itis carried out in compliance with the minimum (social) safeguards set
in Article 18 of the Regulation.

The Taxonomy eligibility and alignment assessment process is
conducted through five key steps:

STEP

Identifying potentially
eligible economic activities

Assessing substantial contribution to one or more STEP
of the 6 environmental objectives
(compliance with substantial contribution criteria)

STEP

Assessing compliance with the TSC DNSH criteria
for the remaining environmental objectives

STEP

Assessing compliance with
minimum safeguards

STEP

Calculating Key Performance
Indicators (KPlIs)

5.6. Taxonomy Report
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01 Eligible and aligned economic activities

ESG Performance
and Key priorities Taxonomy eligible and aligned economic activities of GEK TERNA Group for FY 2023 include activities that substantially contribute to the Environmental

Objectives of Climate Change Mitigation and Adaptation.

H 40%

Proportion of Taxonomy-
eligible (non-aligned)
economic activities

02

Message . S
from the CEO Environmental Objective Turnover

M 16%

Proportion of Taxonomy-

Economic activity NACE- Code where Substantial €3,499,207 thousand aligned economic activities
03 Contribution is expected
Sustainable 44% )

Development @ 4.1 Electricity generation using solar photovoltaic technology 35.11 Climate change mitigation Zﬁ;ﬁ’ﬁgﬁ%ﬁoﬁﬁrgﬂ{iggn'

04 ~
GEK TERNA Group @ 4.3 Electricity generation from wind power 35.11 Climate change mitigation
~ H 9%
05 “r ” Proportion of Taxonomy-
fﬂl\ 4.5 Electricity generation from hydropower 35.11 Climate change mitigation eligible (non-aligned)
Environmental economic activities

Care

4.8 Electricity generation from bioenergy 35.11 Climate change mitigation CGpiTCIl expendi’rure o 67%
o (CGPEX) Proportion of Taxonomy-
Responsible Business €226,658 thousand aligned economic activities

Operation

4.9 Transmission and distribution of electricity 35.12 Climate change mitigation

24%
Proportion of Taxonomy non-
eligible economic activities

S
07 c eloctric cf X —
Value Creation EE ? 4.10 Storage of electricity - Imate change mitigation

D35.22
4.14 Transmission and distribution networks for renewable energy gases and : o
08 low-carbon transmission gases gv9 F42.21 Climate change mitigation o
Governance H49.50 [] 25/9
Proportion of Taxonomy-
eligible (non-aligned)
09 6.5 Transport by motorcycles, passenger cars and light commercial vehicles H49.32, H49.39, N77.11 Climate change mitigation economic activities
Appendices o q o
— erating expenditure M 41%
QEE 6.14 Infrastructure for rail transport jg;? Climate change mitigation P (ngE) Proportion of Taxonomy-

aligned economic activities

€76,706 thousand
U . . 42.11 . — .
[ H ] 6.15 Infrastructure enabling low carbon road transport and public transport 4213 Climate change mitigation & adaptation 34%
Proportion of Taxonomy non-
Sustainable Development = o | o | eligible economic activities
Report 2023 F'}E'I]F[ 7.1. Construction of new buildings 412 Climate change mitigation & adaptation
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The Group recognizes that employees are the
driving force of its growth.

We understand the importance of a safe and
healthy working environment, offering a work
place that not only promotes professional
development but also equality, eliminating
discrimination.

We invest in the health and safety of our
associates/partners, whom we consider to be
linked to our Group's development and success.

For GEK TERNA Group, responsible business
operation is not just a moral obligation,
but a strategic choice contributing to our
sustainability.
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6.1. Employment Practices

6.1 Employment Practices

The Group's employment strategy and the implementation of best pro-
fessional practices are central to its philosophy and highlight the impor-
tance of its contribution to local communities.

Employment in GEK TERNA Group

The Group's primary concern is the promotion of equality and the elimi-
nation of any form of discrimination in the workplace. The commitment
to providing a work environment of equal opportunities, with open chan-
nels for career advancement, ensuring that every employee is treated
with respect and fairness.

The Group promotes the filling of vacancies initially internally, through
the Group's employees, giving them the opportunity to develop profes-
sionally.

It should be noted that the Group's remuneration and benefits poli-
cy is designed with transparency, objectivity considering the industry
benchmark. Remuneration is determined by a combination of factors
such as the importance and demands of each position, the experience
and level of skills of the employee. Benefits are also adjusted based on
the needs of the positions, ensuring a competitive and fair environment
for all.

The Group manages human resources issues impartially and ensures
that each employee is treated fairly and without discrimination to pro-
mote a fair working environment, a healthy corporate culture and the
development of beneficial working relationships.

The implementation of the Group's Recruitment Policy ensures that re-
cruitment decisions are free from bias and discrimination based on gen-
der, nationality, language, religion, political beliefs, disability or sexual
orientation. The Human Resources (HR) Department ensures that the
policy is implemented, ensuring a timely and impartial response to such
incidents.

Attracting, retaining and motivating employees is a foundation for the
successful operation of the Group. The Group's recruitment and staffing
policy is based on meritocratic and objective criteria and is not related
to bias and discrimination based on gender, nationality, sexual orienta-
tion, religion, disability, age, or other discriminatory factors. The HR De-
partment is responsible for the implementation of the policy, prioritizing
the recognition of the needs of existing employees and the creation of a
positive workplace that attracts and retains talent.

Increasing employment and creating opportunities locally are key el-
ements of the Group's strategy, as new jobs are primarily occupied by
staff from local communities, enhancing the growth and prosperity of
the area of operation.

Enhancing youth employment

The Group supports initiatives related to the employment of young sci-
entists and ensures the implementation of relevant activities. We create
policies and special programs related to the employment of young can-
didates, their vocational training and career development. The Group
cooperates with the most renowned Universities in the country (i.e.; the
National Technical University of Athens, the National and Kapodistri-
an University of Athens, the Athens University of Business and Econom-
ics, the University of Piraeus, the Aristotle University of Thessaloniki, the
University of Macedonia, etc.), strengthening the institution of Intern-
ship and entry to the labor market. The Group creates the right oppor-
tunities that allow young people to gain practical skills and experience in
the workplace.

In 2023:
« 41 students completed their internship at GEK TERNA Group

« GEK TERNA Group implemented the G.R.E.A.T. Il Student Internship
Program

The young trainee at GEK TERNA Group is a potential new employee.

GEK TERNA Group has developed a systematic cooperation with the
country’s Educational Institutions and implements focused Internship
programs for undergraduate and/or postgraduate students.

We believe in the young generation and provide employment opportu-
nities that enhance their skills’ development and work experience. All in-
terns start with a clear Role and Job Description to enable them to learn
and train on-the-job, understand the work place and acquire the appro-
priate culture.

The main modules of our Internship Program include:

« Work (full-time)

 Pre-defined job duties

« Access to the Group's library and tools

« Theoretical training through specialized training sessions at the «GEK
TERNA_Knowledge_Center»

« Site visits to Group's projects

« Participation in meetings

« Meetings with the Heads of various departments

« Consulting and feedback from experienced Executives
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01 Employee data Regarding employee mobility, the Group monitors employee recruitment
and turnover recorded by analyzing relevant mobility indicators

ESG Perf : . :
°G Performance (voluntary and involuntary) in Greece and abroad. Through this

and Key priorities The Group systematically monitorsandrecordsdataregardingitsemployeesonanannualbasis. Thisinformationincludes gender (male, female, other),

the type of contract linking them to the Group (indefinite or fixed-term) and the type of employment relationship (full-time, part-time, freelance) with monitoring process, employées are given the opportunity to evo!ve gnd
02 all employee contracts in Greece and abroad complying with legal provisions. adapt to new developments in their field of work, while the Group is given
the opportunity to retain valuable knowledge and experience, increasin
the opportunity tore 9 p 9
froh:]efﬁg%%o All GEK TERNA Group employees in Greece are covered by the National General Collective Agreement. its competitiveness in the labour market.
03 Human Resources Mobility data for 2023 per age group
Sustainable
Development
Greece Abroad
04
GEK TERNA Group New Employee Hires New Employee Hires
Environmental
Care
06 <30 6% <30 10%
Responsible Business Vo -
Operation ' ’r TERNA
Voluntary Turnover Voluntary Turnover ° 1
07
Value Creation >50 I 1% >50 15%

08 30-50 . 5% 30-50 57%
Governance
<30 1% <30 20%
09
Appendices Involuntary Turnover Involuntary Turnover
>50 I 2.1% >50 I 1%
30-50 l 3% 30-50 I 1%
Sustainable Development <30 1% <30 0%
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Equal opportunities, renumeration and benefits Promoting equality, inclusion and diversity
In GEK TERNA Group, human resources are the core of its growth GEK TERNA Group is committed to supporting and respecting the diversity of its employees, seeking equal gender representation at all levels
and development. For this reason, the Group undertakes actions and of employment. The Group’s policy guarantees equal treatment of all employees, regardless of age, gender, religion, nationality, beliefs, or sexual
initiatives that highlight respect for their rights. The Group formulates orientation. GEK TERNA Group’s commitment to equality and non-discrimination is a central element of its philosophy and business strategy.
its remuneration and benefits policies with objective criteria, based on
the evaluation of the importance, responsibilities, and competencies of More specifically, the Group's strategies and objectives are:
each position, as well as the educational background, experience, skills
and ability to implement the objectives of each employee. « Balanced representation of all genders at all levels of employment.
« Increase of women representation rates in its subsidies at all levels of employment.
Transparency and meritocracy are maintained in all human resources « Continuous recording and monitoring of women distribution by geographical area, age and employment level.

management processes. Special Benefits of GEK TERNA Group include:
In 2023, no incidents of discrimination were recorded in the Group and the percentage of female representation is presented in the tables

Private group health and life insurance below:

Meal allowance

Company vehicle

. Corporate mobile phone Percentage of women in the workforce 2023 2022

To improve performance and develop a fair working environment, the Greece 24.07% 25.72%
Group seeks to continuously develop and retain its talents through
. . o, o,

06 meritocratic processes. Abroad 19% 16%

ReSp(gS'ble Business Percentage of women in management positions 2023 2022
peration

Greece 11.1% 12.3%

Abroad 3% 15.6%

45.93% 79.28% 92.70%
Administrative Male Technicians Male Workers - Male
Staft 54.07% 20.72% Others 2 30%
Female Female Female
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6.2. Health and Safety at Work

6.2 Occupational Health and Safety

The protection of the Health and Safety of our employees, associates
and visitors to our facilities and construction sites is of the utmost
importance to our Group, recognizing occupational health and safety
as an inalienable human right. Through the establishment of the Health
and Safety System, we aim to both prevent and mitigate identified risks.

Health and Safety Management System

GEK TERNA Group implements an integrated Occupational Health
and Safety Management System (OHSMS), certified according to ISO
45001:2018 and fully compliant with legal and other national, EU and
international requirements. The OSHMS applies to all our employees,
including subcontractors, across the Group's operations.

Key points of our Health & Safety system:

« Compliance with national and international Health & Safety
requlations.

« Continuous monitoring, evaluation and improvement of Health and
Safety protocols and actions.

« |dentification and prevention of occupational hazards, development
of methods to prevent injuries and illnesses.

« Implementing emergency preparedness plans and providing
appropriate health and safety training to all parties involved.

« Conducting measurements of harmful factors in the workplace (noise,
particulate matter, etc.).

« Compliance and strict adherence to Health and Safety procedures.

« Integration of technologies, best practices and operating procedures
that guarantee safety conditions for all parties involved.

The Group’s Senior Management is committed to supporting the
implementation of the OHSMS in every project in Greece and abroad
and ensures cooperation and consultation with employees to achieve
the targets set, providing the necessary resources for continuous
improvement.

Risk minimization

For the early prevention and minimization of risks, the Group applies a
systematic approach to classify risks that can be controlled according to
the following order of priority.

Elimination

Replacement

Techical control

Organizational
control

PPE

To identify work-related risks and assess them on a regular and non-
regular basis, the Group:

0'5 Recognizes and applies all legal and other relevant health and
W— safety requirements.

5:55 Collaborates with Safety Technicians to conduct studies and im-
Q plement preventative measures.

OI_\A Collaborates with Occupational Physicians who systematically
I monitor the health of employees.

[N
v= Conducts internal audits to ensure compliance with the Health
«(S]] and Safety Management system.

[
LQ Designs and implements preparedness plans and exercises.

U "I'I Monitors and records all relevant physical, chemical and biologi-
cal factors affecting the health and safety of employees.

é?ﬁ/)” > Provides appropriate personal protective equipment to each em-

ployee according to their line of work.
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6.2. Health and Safety at Work

140 internal audits conducted in 2023

During the annual review, the Group’'s management receives information
on relevant issues in order to plan necessary actions and set targets.
The employees and other stakeholders can contribute information
anonymously or by name on Health, Safety, Quality and Environmental
issues through defined communication channels listed below:

Sending an e-mail by completing a relevant reporting form which

(T s part of the Integrated Management System and sending it to the
g e-mail addresses:
hsedepartment@qgekterna.com or compliance@qgekterna.com
_D'—'_ Using the Group's platform
— www.gekterna.integrityline.com/frontpage

Sending a letter through post to the address: ‘'GEK TERNA S.A..

<§ 85 Mesogeion Ave., Athens 115 26, Greece, to the attention of the
“Regulatory Compliance Officer” of the Group, with indication
“Confidential”.

The Group's senior management ensures the anonymity and
confidentiality of all employees who file reports, protecting them also
from potential retaliatory actions, in accordance with the Group’s Code
of Conduct. The investigation of Health and Safety incidents is carried
out by completing the relevant form of the Integrated Management
System.

Work-related injuries’

Employees

Number of hours worked? 8,798,266
Number of fatalities as a result of work-related injury 0
Rate of fatalities as a result of work-related injury 0
Number of high-consequence work-related inju- 1
ries (excluding fatalities)
Rate of high-consequence work-related injuries

: iy 0.02
(excluding fatalities)
Number of recordable work-related injuries? 69
Rate of recordable work-related injuries (IR)* 1.58
Main types and number of workplace-related N/A

injuries

'Indicators presented, are rounded.

2023

Workers who are not employees
but whose work is controlled by the
organization

6,254,085

25

0.80

N/A

Employees

6,923,812

52

213

N/A

2022

Workers who are not employees
but whose work is controlled by the
organization

2,540,268

65

3.21

N/A

Indicators are calculated at a rate of 200,000 ([total number of recordable work-related injuries or number of working days lost due to work-related accidents / total number of working hours of all employees per
year] x 200,000). The rate of 200,000 indicates the number of hours worked by 100 full-time employees in a year.

Occupational hazards that may result in injuries have been identified and recorded by the safety technician in collaboration with the operation and project managers of each facility, through the occupational risk
assessment process. The Safety Technician, in case of any injury, makes recommendations for the proper monitoring of safety rules and instructions to show due care.

Work related near-misses are not included.

Workers who are not employees but whose work and/or workplace is controlled by the organization, include all trainees, agency workers as well as subcontractors working in the operations of GEK Terna activities.

?The number of hours worked by subcontractor employees in the Group's joint ventures has been calculated on a percentage basis and based on the Group's proportionate share in the joint ventures.

5They refer to:

- LTI > 3 (Lost Time Injuries), Lost Time Injuries of more than three (3) days
- LTI < 3 (Lost Time Injuries).

- MTC (Medical Treatment Case), Medical treatment cases

- RWC (Restricted Work Cases)

*Accident frequency index based on the terminology of the ESG Disclosure Guide of the Stock Exchange.


mailto:hsedepartment%40gekterna.com?subject=
mailto:compliance%40gekterna.com?subject=
http://www.gekterna.integrityline.com/frontpage
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Employee engagement and consultation
01 GRI1403-8°: Workers covered by 2023 ploy 999 ..
ESG Performance an occunational health and safat | | 17,219 Training hours on Health & Safety
and Key priorities P Y The Group actively encourages the engagement of its employees in the 000 nd Environmental i
management system Number  Percentage development, implementation and evaluation of the Occupational COY & Wlre IS el st
02 Health and Safety Management System. Employees are encouraged to:
Empl‘;yees G“iwogbers Whiqlre not empIO)I/Iezs 8 003 100% « Report potentially dangerous situations so that precautionary measures can be taken, and corrective actions can be implemented.
Message bUTW ose work and/or workplace s controlle ! ° « Make suggestions/recommendations for improvement regarding health and safety in the workplace.
from the CEO y the organization
Number and percentage of all employees and Health and Sqfefy frqining
03 workers who are not employees but whose
Sustainable work and/or workplace is controlled by the 8,003 100%

Development

organization, who are covered by a health and

The Group offers its employees and subcontractors regular training programs, with the aim of increasing their understanding of risks and defining common
ways to prevent and mitigate potential risks. Training sessions are conducted during working hours prior to the commencement and during the construction or

safety system
operation of facilities. At the same time, employees are briefed by the Safety Technician or other approved trainers on critical safety issues as outlined below:

04
GEK TERNA Group

workers who are not employees but whose S .y S
work and/or workplace is controlled by the 8,003 100% @ 59 o §/’ I:_l
05 organization, who are covered by an internally @ g E 6? IJFI_rL ) / (\ I
rr M

audited health and safety system

Number and percentage of all employees and

Enwrggrr:en‘ral H&S Policy Use of Personal Use of mobile tools Lifting Road Safety/ Ecological awareness / Responsible Compliance
Protective Equipment and equipment operations Defensive Driving Energy Management / Management with Codes
Number and percentage of all employees and (PPE) of hazardous and non-hazardous of Conduct

06 workers who are not employees but whose work waste

and/or workplace is controlled by the organiza- 7,711 96%

Responsible Business tion, who are covered by an externally audited G E\/\d{ AN P
Operation health and safety system® U % == (& [‘(&(\/B
o N of

07 SFor GRI403-8, the number of employees refers to the number of employees and workers who are not

7 @ A8

employees but whose work and/or workplace is controlled by the organization (number of employees Behaviour / Mobility within Working Hot works and Scaffolding  Emergency response Electrical Project Radiation protection
Value Creation ogd subéontroctorS) per month, which are summed for the whole year and the average of the year is the workplace at altitude cutting activities Use and Fire Protection Safety Machinery
obtained.
08 {Eimployees whe @i ot clmpleyeos (DUl vihess werk ane jor werllse: s aonliellve by Une @rgene. The Coordinator/Safety Technician organizes specialized training courses tailored to the specific requirements of each project, in accordance with the
tion include all interns, employees of third-party organizations and employees of subcontractors of

the Group. Health & Safety Plans and applicable legislation. The above actions are implemented under the responsibility of each project and installation manager.

The number of subcontractor employees in the Group's joint ventures has been calculated on a per-
centage basis and based on the Group's proportionate share in the joint ventures.

09 Health and Safety Benefits
Health and Safety services

Governance

Appendices

GEK TERNA Group provides its employees with access to various health services and medical care, including health insurance and family coverage.

The Group cooperates with Occupational Physicians for the regular
monitoring of employees’ health and with certified first aid trainers
providing special training. Employees receive theoretical and practical
knowledge on how to deal with dangerous situations and Medical
Fitness Certifications are provided for their job duties. In addition,
Safety Technicians advise on Health and Safety matters to prevent
Report 2023 accidents.

Business relationships, Health and Safety

Health is a priority not only for employees but also for all associates and stakeholders that are part of our supply chain. The Group ensures that its contracts
include provisions for compliance with national Health and Safety legislation. Associates and subcontractors follow the Group's policies, procedures and
standards and participate in H&S training. At the same time, the Group regularly reviews contracts with its associates against Health and Safety criteria
and does not hesitate to terminate cooperations that are non-compliant.

Sustainable Development
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GRI 404-1,404-2 | ATHEXESG C-S5

6.3 Employees Training and Development

Educational training is the foundation for the professional develop-
ment of the Group's employees. For this reason, the Group invests in the
provision of appropriate training programs and the evaluation of em-
ployees aiming to develop their skills and their compatibility with the
Group's strategic goals.

Training support practices

The Group systematically invests in training aimed at enhancing the per-
formance of its employees and upgrading their technical capabilities as
well as improving their skills. In particular, the Group ensures that spe-
cialized education and training programs are conducted and are direct-
ly related to the subject of the position, the Group's strategic planning
and human resources needs. In addition, internal training sessions are
held annually by supervisors and qualified colleagues, covering aspects
of Health and Safety, Environment, Personal Data, Cyber Security and
the implementation of the Code of Conduct.

Furthermore, the Group implements a Training Policy defining the
framework of internal procedures related to the training of its Hu-
man Resources and the dissemination of knowledge and experience,
emphasizing on developments in the fields of Internal Audit, Health &
Safety, Environmental and Energy Management, Regulatory Compli-
ance, Information Systems, Information Security and Personal Data
Protection.

0X0 28,216 Training Hours

Employee evaluation and development

GEK TERNA Group is committed to the continuous development and em-
powerment of its employees through an established annual performance
evaluation system. This system covers the entire workforce of the Group
and focuses on identifying the potential and limitations of each employee,
aiming at further development and training.

The performance appraisal cycle is established to facilitate the Group's
commitment to provide consistent review and fair performance appraisals,
raise awareness on how performance is measured and how feedback is pro-
vided across the organization.

A structured and regular performance appraisal cycle facilitates employ-
ee alignment with the Group's business strateqy, strategic vision, and pri-
orities. Therefore, it is critical to ensure the link between performance and
business objectives.

The employee and his/herimmediate supervisor have regular performance
meetings, which give the employee the opportunity to express questions,
concerns and set new actions regarding his/her performance.

The Group understands appraisal as a process of continuous communica-
tion with its workforce in order to ensure cooperation and mutual develop-
ment.

L
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6.4 Human Rights

GEKTERNA Group recognizesthatrespectfor humanrightsisthe foun-
dation of responsible business conduct and contribution to sustaina-
ble development. It also recognizes that the violation of these rights is
associated with negative impacts on society, the environment and the
economy.

Furthermore, the Group acknowledges that discrimination, violation of
employee privacy and child or forced labour can lead to the imposition of
fines or sanctions, as well as to the disruption of relations with employees
and society. It also understands that these issues affect all stages of the
business value chain. Therefore, the Group is committed to preventing
and detecting any violation of our operating framework in a timely man-
ner, through control procedures that ensure respect for human rights.

Through the Human Rights Policy applied in all countries where it oper-
ates, the Group demonstrates that any form of discrimination or viola-
tion of employees' rights is rejected. At the same time, it ensures the pro-

6.4. Human Rights

tection of the rights of its workforce by focusing on equality, diversity and
inclusion in the workplace. It is worth noting that, to ensure transparen-
cy, this policy is supported by the complaints and grievance mechanism
of the Company’s Regulatory Compliance Unit, that can be accessed
through the following link: https://gekterna.integrityline.com/frontpage.

Furthermore, internationally recognized human rights and fundamental
freedoms are an integral part of the Group's business operations, ena-
bling all of its employees to develop and grow to their full potential.

The Group is aware of the risk of potential human rights violations within
the supply chain and its own activities. This potential violation can have
negative consequences for the Group itself, such asthe imposition of fines
or sanctions, as well as for its reputation and/or its stakeholders trust. In
2023, no incidents of human rights abuses or violations, including dis-
crimination based on race, religion, gender, age, disability, nationality,
political beliefs, etc., as well as incidents of harassment, were recorded
across its operations.

To evaluate the measures implemented to defend and strengthen hu-
man rights, the Group sets specific targets and their progress is evaluat-
ed on an annual basis.

Combating Violence and Harassment at Work

GEK TERNA Group has adopted a Policy against Violence and Harass-
ment at Work, which recognizes and respects the right of every employ-
ee to a working environment free from such practices. This policy aims
to create and establish a working environment that respects, promotes
and guarantees human dignity and the right of every individual to a safe
workplace free from violence and harassment.

By implementing the above policy, the Group declares its zero tolerance
to any incident of violence and harassment, taking all appropriate and
necessary measures.
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6.5. Responsible Supply Chain

6.5 Responsible Supply Chain

GEK TERNA Group ensures the development of long-term relationships
of trust with its suppliers and partners. At the same time, it aims to select
suppliers in a responsible manner by evaluating important social, envi-
ronmental and economic factors.

At the center of the Group's efforts to achieve a sustainable supply
chain, lies:

& @ W

The respect for
human rights

The protection
of the environment

Ensuring health and
safety in the workplace

We maintain a strict framework of meritocracy and transparency,
shielding our operations against corruption in all its forms. We insist
on paying fair wages, complying with legal working hours, prohibiting
discrimination, and providing a safe and healthy work environment.
Work is a free choice for our employees, with full respect for the right
of association and a ban on all forms of child labour. These practices
are not limited to our employees but extend to all suppliers and asso-
ciates in our value chain, requiring them to adhere to the same high
standards.

Every member of our supply chain and partnerships is required to ac-
tively participate in the fight against climate change, to embrace our
policies on fair competition and ensure confidentiality and protection
of personal data implementing technical and organizational meas-
ures for the security of their information systems. In this way, we en-
sure not only the integrity and reliability of our business but also its
continuous improvement and development based on principles of sus-
tainability and social responsibility. The Group is constantly adapting
its existing supply chain management processes to address new chal-
lenges. These include new terms of cooperation with suppliers as well
as prioritizing the selection of local suppliersin order to help stimulate
the local economy.

Meanwhile, the Group seeks responsible cooperation with all parties in-
volved in the supply chain. The Group's Code of Conduct is the frame-
work of principles and values guiding the Group's suppliers, subcontrac-
tors and associates to maintain transparent and responsible business
relationships.

As of 2023, the Group implements a Procurement Policy that incorpo-
rates ESG (Environmental, Social and Governance) criteria for the eval-
uation and selection of its suppliers and partners/associates, aiming in
contributing to the creation of a supply chain that respects the princi-
ples of sustainability and social responsibility.
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7.1 Creation of Direct and Indirect Economic Value

During 2023, the Group continued the implementation of its investment The Group's continuous investment activities create the conditions for stabilizing an increased flow of revenue and profitability in the long term. Addi-
plan with the total value of investments promoted in the medium term, tionally, it is worth noting that there were no cancellations of Group operations related to social or environmental impacts.
amounting to €10 billion.

Revenue per activity sector (€ million)

1,301.4
Construction
836.8
Electricity . 244.7
Production
from RES . 247.3
Thermal 1.700
Electricity !
Production and
)y Electricity Trade 2,629.8
Value Creation
. 227.5
Concessions
W
I 4.1
Real Estate
I 3.3
Mining and I 20.6
Processing Bl 2023
. of Mineral
Sustainable Development Resources I 18.6 B 2022*

Report 2023

*Restatement of 2022 published information due to recalculation
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01 The table presents the direct economic value generated (revenue) and
distributed (operating costs, employee wages and benefits, payments
to financiers, payments/contributions to the state by country, as well
as investments in communities) in FY 2023 and 2022.

ESG Performance
and Key priorities

02 The Group drastically boosts fiscal revenues in the countries where
Message it operates through the payment of taxes. Moreover, it contributes
e s EES indirectly to the local economy through the payment of taxes by its
suppliers and partners. The implementation of modern environmental
03 projects leads to the creation of new jobs and the maximization of
Sustainable added value inimportant sectors for the Greek and European economy
Development (construction industry, metallurgy, concrete, etc.).

04
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-
=¥,
-53

05

Environmental
Care

EEERRE
L AT ]
{1

BFEEEE
i

BE
£ L/
(]

06

> 'é'f

Responsible Business
Operation

L

)

07

Value Creation

]

08

Governance

09
Appendices

Sustainable Development
Report 2023

62

Direct economic value generated: Revenue

Direct economic value generated: Revenue

Operational Costs

Employee wages and benefits
Payments to providers of capital
Payments/Contributions to the State (total)

Greece

Cyprus

North Macedonia

Albania

Bulgaria

Romania

Serbia

UAE

Qatar

Iraq

Saudi Arabia

Bahrain

Poland

USA

Netherlands
Donations and investments at the community level
Direct economic value distributed
Direct economic value retained

78910Restatement of published 2022 value 2022 due to recalculation

2023

3,549,715
2,787,242
174,300
211,600
72,455
69,792
39
-158
12

185

1,026

12

78
11
2,056
-614
0
11,586
3,257,182

292,533

2022

3,961,409’

3,167,863

144,728
164,545
134,995
130,803
297
74
53

189

121

21

71

2,212
1,139
1
5,121
3,617,252°

344,158

Unit

thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €
thousand €

thousand €
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7.2. Caring for the Local and Broader Society

7.2 Caring for the Local and Broader Society

GEK TERNA Group actively supports the local and broader society
through initiatives and actions that contribute to social resilience and
prosperity. Its strategic objective is to establish long-term relationships
with the residents and stakeholders in the areas where it operates,
based on trust and mutual benefit. To this end, the Group combines the
initiatives it undertakes with the needs of the area concerned and aims
for an open dialogue with stakeholders. The Group improves the daily life
of local communities, supports the younger generation, contributes to
the care of socially vulnerable groups and strengthens the local economy
and entrepreneurship, while always being present in the face of crises
and emergencies.

The activities implemented by the Group are related to the following
areas:

« Health care

« Education

« Supportin emergency situations
« Inclusion

« Environment

The Group implements a social support program that reflects the or-
ganization's commitment to the Sustainable Development principles in
order to strengthen its business activities, meet stakeholder needs and
protect the well-being of the local communities.

In 2023, the Group's social contribution through sponsorships, do-
nations and infrastructure projects, in the areas where it operates,
amounts to €11.6 million. Relevant activities, carried out during 2023,
are presented:

Supporting the new generation of scientists, the “Skillful Generation”:

By truly believing in Greek youth and their ability to shape the country’s
future generation of scientists, GEK TERNA Group is making along-term
and multifaceted investment in the future of domestic infrastructure and
energy sector. Through an integrated and targeted set of actions called
“Skillful Generation”, the Group actively supports innovation, education
and training, offering resources, knowledge, skills and tools to support a
new generation of engineers who will shape the future.

Prominent among the relevant actions of the “Skillful Generation” Pro-
gram is the exclusive sponsorship of GEK TERNA Group to the Nation-
al Technical University of Athens (NTUA) for the establishment of the
first Professional Interdisciplinary Masters Degree in “Infrastructure and
Construction Project Management”. The Postgraduate Program is of-
fered by the School of Civil Engineering of NTUA in partnership with the
School of Mechanical Engineering of NTUA and the School of Electrical
and Computer Engineering of NTUA. The Postgraduate Program is fully
funded by GEK TERNA Group with a total amount of half a million euros
for five years initially.

Furthermore, the “Skillful Generation” Program in 2023 supported uni-
versity and school innovation teams such as: the TUCer (Technical Uni-
versity of Crete eco racing) team of the Technical University of Crete,

the Lamborgenius team of the Department of Chemical Engineering of
the University of Patras, Greco Racing Tea - F1 in Schools of Anatolia
School, the Robotics Research and Innovation Team “PanEll - Robotica.
gr” based in Patras, Greek Champion for 2023 and the Robotics Team
NROBOGEN based in Amphilochia. At the same time, the Group actively
and consistently supports the Greentech Challenge every year, the larg-
est green innovation program held under the scientific responsibility of
UNESCO Headquarters for Green Innovation and the Circular Economy.
The program targets and creates an ecosystem of scientists, mentors,
entrepreneurs and competitors who create innovative and sustainable
solutions to solve major environmental problems.

Finally, in 2023, for the promotion of educational training of both its
employees and the new generation of scientists, the Group supported
through sponsorships, scientific conferences, both Greek and interna-
tional, aimed at promoting research.

Supporting local communities

.'““.
oy e
. o gn.nﬂunon
| ‘@ FEK TEPNA

SR D'ESCRIME
- OMIAOZXI ETAIPEIQN

Asignificant part of the Group's social contribution involves the construc-
tion of local infrastructure projects in all regions of the country where it
operates, as well as the support of vulnerable social groups, sports and
cultural clubs, etc. through numerous sponsorship programs.
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7.2. Caring for the Local and Broader Society

Transformation of the 115th Combat Wing into a green aviation facility

Through the initiative and donation of GEK TERNA Group in 2023, the
transformation of the 115th Combat Wing in Souda into a Near Zero
Carbon Emissions Airport was completed and constitutes the first green
aviation facility with a high level of clean energy use and autonomy glob-
ally.

The airport’s electricity demands are now 100% covered by RES (Net
Zero Energy Airport), utilizing a photovoltaic power generation system
connected to an energy storage system with lithium-ion batteries. At
the same time, a smart Energy Management System was developed to
ensure the uninterrupted and seamless management of the energy pro-
duced and consumed.

Value of purchases Percentage

Ap1Oudc (in thousand €) of purchase value
National Suppliers 2,318,614 70.8%
International suppliers 817,903 25%
Related parties 140,162 4.3%

Total 3,276,679 100%

Number of suppliers

Reconstruction and rehabilitation of areas affected by natural disasters

As part of the major efforts for the reconstruction of the areas affected
by the summer wildfires of 2023, the Group supported for the rehabilita-
tion of Mandra-Magoula region, undertaking the financing of the design
and construction of erosion control works, amounting to €1 million.

Moreover, fromthe very first moment the disastrous storm “Daniel” broke
outin Thessaly, the Group, showing increased reflexes, rushed to the side
of the local community, providing personnel and machinery from neigh-
boring TERNA construction sites in the broader region. The provision of
assistance to the affected areas and in particular to the municipalities
of Karditsa, Mouzaki, Domokos, Sofadon, Meteora, Trikala, Argithea
and Metsovo, included water pumping operations in flooded houses and
evacuation of residents, restoration of road sections, cleaning of streams
and ditches, loading and transportation of dead animals from stables
and fields, cleaning of debris on roads and properties.

2023

Percentage of suppliers Value of purchases

(in thousand €)
6,791 89.8% 663,539
747 9.9% 183,082
25 0.3% 91,702
7,563 100% 938,323

Selection of Local Suppliers

The Group's suppliers are at the core of its value chain. It selects
its suppliers based on environmental, social and economic criteria,
contributing to the achievement of its business objectives. Despite
the possibility of expanding into new markets, the Group actively
demonstrates its preference for local suppliers, strengthening the
national economy and growth.

The table below illustrates the value percentages of purchas-
es made by the Group from domestic and international sup-
pliers, as well as its partners, both in Greece and abroad:

2022

Percentage

of purchases value Number of suppliers

Percentage of suppliers

70.7% 5,421 90.4%
19.5% 537 9%

9.8% 37 0.6%
100% 5,995 100%



GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

ernance

03

Sustainable
Development

04 /
GEK TERNA Group e

05 -

Environmental \
Care

06

Responsible Business
Operation

07 y

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

65




GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09

At GEK TERNA Group, credibility, transpar-
ency and responsibility are fundamental prin-
ciples of corporate governance. We seek to
continuously apply clear operating rules and
principles of good corporate governance,
based on the principle of transparency and
independence. This ensures that our man-
agement and control processes are open, ef-
fective and subject to universal evaluation.

Inthiscontext, wetakeintoconsiderationcon-
temporary challenges, including constantly
evolving business, economic and social con-
ditions. We continuously develop and adapt
practices to meet these challenges, while
maintaining high levels of transparency and
accountability across our activities.
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8.1 Corporate Governance Model

Hellenic Corporate Governance Code (HCGC)
and Internal Operation Regulation

Board of Directors (BoD) BoD Committees

GEK TERNA Group strictly applies the principles of Corporate Govern- Audit
ance, in accordance with national legislation and the Hellenic Corporate

Governance Code (HCGC) issued by the Hellenic Corporate Governance Nominations
Council. At the same time we follow internationally recognized practices Compliance Officer

.. . . . Data Protection Offi
aiming at transparency and responsible operation of the Group in all our ooy Remunerations

areas of activity.

Corporate Risk Officer Siveifie Pleiie

Since 2021 we have adopted the Internal Regulation Operation («IRO»),
which is fully compliant with corporate governance legislation in force Chairman & CEO
(L. 4706/2020) and the guidelines and decisions of the Hellenic Capital
Market Commission.

Compliance

Executive Directors

Investments

Investor Relation Strategic Communication,
Press Office, CSR & Sustainable System (1) (TQS, HS&E)

Office (IRO)

Development General Division Legal Counsel

Corporate Governance Structure

| | | |

The !300rd Of Directors of the porent Fompcmy of GEK TERNA GFF)Up Corporate Strategy Functions Central Support Functions Business Units

consists of fifteen (15) members, of which seven (7) executive and eight

(8) non-executive. Of the non-executive members, six (6) are independ- oo
enera Ivision

ent as defined by Law 4706/2020 on Corporate Governance. ofsifé‘fsrszlﬁfé‘;?nem Gencral Division of Administration Tenders Division
& Personnel

General Division

Legal Services Tax & Accounting
of Concessions

Division Division

08

Governance

Identification
of International Business
Opportunities

Treasury Human Resources Tenders | Regulatory Tax Motorways' Operation

(Banking & Liabilities) Division B &mzﬁggﬁ::m Support " &Accounting & Management Division

New Projects | Financial Evaluation Information i Lﬂ?gg;ﬁﬁ";ﬂ“ | Corporate B General
Assessment & Transactions Technology (middle office) Governance Accounting Serafor Maintenance
Business Investment Financial Planning B PM&DT Office | Cash Desk
I~ Monitoring Department & Analysis Management
| Personal Data Protection
A Service
L Special Support valuation of Business
General Division . L :
. — e
U Department for Partnerships and Asset Chief Inf fi
Sustainable Developmen'r Transportation Projects M tP | a GRS L
Division [l P I anagement Froposals Security Officer (CISO)
Report 2023
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For the effective implementation of the Board of Directors’ duties and of a responsible business model, the following seven (7) Committees are
in place with an advisory/insightful nature and an important role in the decision-making process.

Executive
Committee
LR R 2
4 AV
"ﬂ N £]
@ Nominations
ESG & Remuneration
Committee Committee
Audit Board of Directors Investment
Committee Committee
Pa I8
G Regulatory Strategic Planning
overnance Compliance Committee

Committee

15 20% 4 40% 13.3%

members women years participation of participation
participation of tenure independent members of membersin the
Sustainable Development 30-50 age group

Report 2023
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8.2. Business Ethics

8.2 Business Ethics

The continuous promotion of business ethics is a matter of primary
importance for the Group as it is the reference point for the execution of
all our operations, and characterizes the relationships we develop with
our employees, suppliers and partners/associates.

The Group's Code of Conduct acts as a point of reference for our
employees and partners (suppliers, subcontractors) as it constitutes the
core framework of principles and values that must characterize their
professional behavior. The Code reflects the fundamental principles,
beliefs, corporate culture, business ethics and voluntary ethical
commitments that characterize our Group with focal points being issues
related to tackling corruption and bribery. The content of the Code is
aligned with the general principles prescribed by the International
Regulations and Conventions as well as international standards ISO
9001, 1ISO 14001, ISO 45001, ISO 39001, ISO 37001, ISO 37301 and ISO
50001. The application of the Code extends to all the companies and
subsidiaries of the Group at national and international level, concerning
all areas of activity and it is taken into account across its partnerships
and joint ventures.

Quality Management Environmental Occupational Anti-bribery
System Management System Health & Safety ~ Management System
Management System
Compliance Energy Management  Social Accountability
Management System System System

In the context of the Code of Conduct, the Group has set the following
policies to ensure the desired agreed and transparent framework of its
operation:

Regulatory Compliance, Corruption and Bribery
Control Policy

Gift Policy

Sponsorship & Donations Policy

Conflict of Interest Policy

Policy against Violence and Harassment
in the Workplace

Reporting Policy

Unfair Competition Policy

Travel and Hospitality Expenses Policy

Through our Code of Conduct and related Policies, we ensure the
prevention of behaviors contrary to our business principles, including and
not limited to payment facilitation and deductions, gifts and hospitality.
Furthermore, we set clear standards and responsibilities which our
employees are expected to meet. We have also designed a training
program as a means of raising awareness on issues related to Code of
Conduct compliance and anti-bribery and anti-corruption across our
organization.

It should be noted that in 2023, the following activities were conducted:

« Training on Regulatory Compliance issues through an e-learning
platform in the following topics:
- Conflict of Interest
- Corruption and Bribery
- Workplace intimidation, moral harassment, violence in the workplace
- Internet and Social Media

« Internal inspections of the following Divisions: General Division of
Business Development, General Division of Concessions, General
Division of Financial Services, Division of Development & Property
Management, Division of Financial Services, Division of Health, Safety,
Environment and Energy, Division of Strategic Communication, Press
Office, CSR & Sustainability, Division of Human Resources.

« Internalinspections at construction sites of the Group and its subsidiaries

Additionally, the Code of Conduct encourages employees to report
anything they believe to be unsafe, illegal or conflicting with its contents
and clearly establishes that everyone who works for the Group has
a responsibility to do so. It also provides guidance on how to report
and manage the concerns of employees and stakeholders. The Group
shows zero tolerance to incidents of irregular workplace behavior that
contradict the content of the Code.


https://www.gekterna.com/en/the-group/code-of-conduct/#:~:text=ΚΩΔΙΚΑΣ%20ΗΘΙΚΗΣ%20ΚΑΙ%20ΔΕΟΝΤΟΛΟΓΙΑΣ&text=Οι%20βασικές%20μας%20αρχές%2C%20οι,μας%20και%20παραμένει%20διαχρονικά%20αναλλοίωτος.
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8.2. Business Ethics

Selection, training and evaluation of our senior
management

The Group applies a Board Member Suitability Policy, which ensures the
effective staffing of the BoD based on the its business strategy and me-
dium-term business objectives. All Board members must meet specific
individual and Group suitability criteria.

The Training Policy for Board members and Directors ensures that senior
management is continuously trained and informed on issues related to
the Environment, Society and Governance. The main topics of the train-
ings conducted on an annual basis, include:

¥ O A

Environment, Corporate Cybersecurity Business Introduction
Society, Governance Continuity Plan  to the Group
Governance System

S:*y

Transparency and trust in the operation of senior management is fos-
tered through our Senior Management Performance Evaluation process,

which is conducted on an annual basis and involves the following levels of

hierarchy.

CEO evaluation process
BoD members evaluation

Senior Executives evaluation

Remuneration policy of our senior management

GEK TERNA Group has adopted a Remuneration Policy defining the
conditions for the remuneration of our BoD members and General Di-
rectors/Senior Executives, ensuring transparency and integrity.

Transparency Competitiveness Meritocracy
Group
Compliance and Shareholder’s
Interests

Dealing with conflicts of interest

We aim to maintain the trust we have built with our stakeholders and
local communities in which we operate. For this reason, we have estab-
lished a Conflict of Interest Policy and corresponding Procedures to man-
age potential conflicts of interest. We always act to ensure our business
judgments are not influenced by personal interests and that decisions
are made in the best interests of our organization and its stakeholders.

In addition, we encourage our employees to seek for guidance on what
constitutes a conflict of interest to allow us to assess, monitor and man-
age these situations appropriately. Moreover, specific positions of re-
sponsibility are routinely reviewed by the Compliance Unit for potential
conflict of interest issues.

Whenever the Group or any of its subsidiaries is involved in any trans-
action with Board members, Group Directors, important shareholders
and/or any of their associates, strict internal procedures are followed to
ensure transparency.
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8.2. Business Ethics

Reporting of Violations of the Code of Conduct

The Code of Conduct serves as a comprehensive framework covering labor
and human rights issues. The Group has a specific Reporting Policy and
Procedures in place through which reporting and grievance mechanisms
are established for its employees, as well as for its partners and suppliers, in
order to enable interested parties to report or express their concerns on alll
issues related to the application of the Code of Conduct, either by name or
anonymously through the following communication channels:

[T E-mail to
Ly compliance@gekterna.com

=—| Use of our platform
www.gekterna.integrityline.com/frontpage

115 26 Athens, in attention of the “Regulatory Compliance Unit”

<:\\; Letter through post to: «<GEK TERNA S.A., 85 Mesogeion Ave,
with the indication “Confidential”.

Verbal communication by meeting with the Regulatory Compliance
Officer appointed for Receiving and Monitoring of Reports (RMR)

The communication channels as well as the Reporting Policy are also
available on our website.

All reports are recorded, evaluated and addressed in a transparent and
objective manner, confidentiality and personal data protection of all
parties involved.

During 2023:

« No confirmed incidents of corruption occurred, either through
complaints or through the audits carried out by the Group itself in
the context of preventing and combating incidents of corruption.

« Nomonetarylossesocurred asaresult of breaches of business ethics.

Ensuring the security and protection of personal data

For the purposes of conducting its business activities, the Group processes personal data relating to persons for whom identification data is obtained
(such as, customers, suppliers, shareholders and investors, as well as users of our website), in accordance with the EU General Data Protection
Regulation (GDPR 2016/679) and national Law 4624/2019. In addition, it has developed and implements an Information Security Management
System, certified under the international standard ISO/IEC 27001. In the context of protecting the data and information in exchange, an Information
Security Management System Officer has been appointed, who collaborates with the Group’s Chief Information Systems Security Officer (CISO). In
addition, the Board of Directors, isinformed on a regular basis about data security issues. In 2023, there were no incidents of personal data breaches,
either through complaints or internal audits of the Group.

4
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8.3. Regulatory Compliance

8.3 Regulatory Compliance

A fundamental and non-negotiable principle for GEK TERNA Group is
our commitment to conduct our business in full compliance and respect
of applicable legislation in force and operating principles in the areas
where it operates.

The Group's Code of Conduct and Compliance, Corruption and Bribery
Control Policy form the foundation for maintaining responsible business
practices. The Group's commitment is to act in accordance with all ap-
plicable laws and regulations in the countries where it operates, while
complying with the provisions established by the United Nations and the
European Union.

The Group systematically monitors the relevant Requlatory Framework
and maintains an integrated risk management framework that coor-
dinates efforts to effectively address compliance issues. Meanwhile,
through our internal control system and risk management framework,
rigorous measures are implemented to identify, assess and mitigate risks
that could threaten the Group's compliance with regulations and legis-
lation.

The Compliance Committee and the Regulatory Compliance Unit, which
directly report to the Board of Directors, monitor the implementation of the
Code of Conduct and the Compliance and Corruption and Bribery Control
Policy. Moreover, the Group maintains a program of internal inspections
conducted by the Compliance Officer to monitor and ensure proper imple-
mentation of the Code of Conduct and the Audit Management System in all
Group activities. We also communicate our expectations to business part-
ners and third parties through ongoing interaction and contractual terms.

Itisnotedthat,in 2023, all personnelin positions of responsibility received
training in regulatory compliance management system procedures.

As a result of all the above procedures and activities carried out by the
Group on relevant issues, in 2023, there were no confirmed incidents of
non-compliance with laws and regulations.



https://www.gekterna.com/userfiles/25cf6784-d046-4d9e-ac0f-a34d00d4050d/GEKTERNA_COCS-%CE%9C-CODE-OF-CONDUCT-IMPLEMENTATION-MANAGEMENT-SYSTEM-MANUAL-V5_EN.pdf
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8.4. Business Continuity

8.4 Business Continuity

The Group's parent company has developed a Business Continuity System (BCS) with key business objectives:

« Continuous and uninterrupted operation of the Group's activities
 Preservation of critical infrastructure and facilities
« Minimization of negative impacts while protecting the interests of its stakeholders.

The BCS includes procedures for the coordination of the Group's resources, the identification of risks and business operations that are absolutely neces-
sary for its smooth operation, the response to potential shutdown of critical services due to natural disasters, cyber-attacks, pandemics and generally
due to the loss of facilities, human resources or information systems, as well as the precautionary measures that should be in place.

In the context of ISO 22301 certification and in accordance with the approved Business Continuity Policy, the Group's parent company has developed the
following procedures, which ensure continuity of its operations:

Business Impact Analysis System Activation
Procedure Procedures

Disruptive Incident Inspection Review
Response Procedure Procedure Procedure

The Risk Register is regularly updated in order to reassess the risk management plan.

To ensure the availability of information systems and data, there is an active cloud services contract for IT Disaster Recovery Plan, which is an integral
part of the Business Continuity System in order to provide the necessary support for the operation of critical applications. Thus, an alternative IT system
recovery site has been established and DR tests are conducted annually to adhere to system recovery times in line with the needs declared through the
business impact analysis.

Additionally, to enhance the readiness of the System, general training on the Business Continuity Plan procedures is conducted annually through e-learn-
ing and specialized training for members of both the Incident Response Unit and its teams. Similarly, training and awareness-raising activities are carried

out for all employees on cybersecurity issues.

Continuous training of employees allows them to become familiar with the precautionary measures established by the Group to be able to respond in a
timely manner during critical events.

In this context, emergency management plans are developed and preparedness exercises are carried out through critical incident simulations.

Emergency response plan

In the context of organizing a safe working environment, the Group rec-
ognizes the necessity of immediate and effective management of emer-
gency situations in order to protect its employees and associates from
potential risks.

In particular, prior to the commencement of a project or the operation
of afacility, a detailed Emergency Response Plan is drawn up in which all
the necessary actions are identified and the appropriate resources each
facility should have available to effectively manage an emergency situ-
ation are specified.
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01 Emergency response exe rcises In addition to the emergency preparedness exercises, the Group provides additional systematic training to employees in order to immediately
ESG Performance identify potential causes of accidents, and in particular for improvement in the following areas:
and Key priorities The Group ensures the readiness levels of employees and associates in
emergency situations by conducting regular emergency response exer-
02 cises with critical events simulations (employee accidents, fire, earth-
quake, etc.) to ensure timely and effective reaction in emergency sit-
frol\r/rlme’rsﬁg%eEO uations. The implementation of these exercises verifies the degree of
readiness - reaction of staff, while at the same time correcting weak-
03 nesses - malfunctions identified, enhancing the culture of a safe working
i environment promoted by the Group. Examining ways
Development ) to improve response
The emergency preparedness exercises are a tool to check and evalu- procedures in case
ate the following points: of potential recurrence

Further developing
skills and technical
competence to protect staff
and the workplace.

04
GEK TERNA Group

of similar incidents.
Adequacy of the plans and procedures implemented.

The degree of cooperation and response of departments, au-
thorities, agencies and personnel involved.

05

Environmental
que . . . . o] .
ldentify potential gaps in the roles and responsibilities of those

involved.

06

Responsible Business
Operation

Q0 OO

Availability of required resources.

07

Value Creation

Strengthening the
preparedness level
of employees.

08

Governance

Incorporating experiences
from real incidents
and the respective
response to them.

09
Appendices

During 2023, 11 emergency response
exercises were successfully conducted.
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9.1. About this Report

9.1 About this Report

This Sustainability Report constitutes the eleventh (11th) Sustainability
Report of GEK TERNA Group referring tothe reporting period01/01/2023
to 31/12/2023 and is available in digital form on the Group's website. It
captures all of the Group's corporate actions related to sustainable devel-
opment and corporate responsibility and reflects its commitment to con-
tinuous development and value creation for its stakeholders.

The purpose of the Report is to provide accurate and complete infor-
mation on the activities, performance and commitments of GEK TERNA
Group on environmental, social and governance issues through quanti-
tative and qualitative data. The Group's financial statements cover the
same time period but additionally the Group publishes interim half-year-
ly financial statements.

The Responsibility for the assessment, collection and completeness of
quantitative and qualitative dataincluded in this report, belongs to GEK
TERNA Group.

Scope of the Report

The information included in this Report concerns GEK TERNA Group and
in particular its offices and facilities, as well as its subsidiaries in Greece
and abroad. It is also noted that there are no substantial restatements
or variations compared to the previous report of the Group, published
in 2023 covering the period 01/01/2022 to 31/12/2022. Restatements
of minor significance due to recalculations, are indicated with relevant
footnotes where required in the report.

Defining content

This Report was preparedin accordance with the Sustainability Report-
ing Guidelines of the new GRI Universal Standards (GRI 1, GRI 2, GRI 3)
and GRI Topic Standards, aiming at meeting the needs and expecta-
tions of its stakeholders, as well as highlighting the Group’s contribu-
tion to sustainable development. The content of this report was also
prepared in accordance with the Sustainability Accounting Standards
Board (SASB Standards) and the ESG Information Disclosure Guide of
Athens Stock Exchange (ATHEX), while the impacts of the Group are
aligned with the 17 Sustainable Development Goals of the United Na-
tions (SDGs).

For the 2023 Sustainability Report, the Group has not proceeded with
external assurance of its content. However, we acquired external limited
assurance for our Sustainability-linked Bond for 2023.

The analysis of the Group's material sustainability topics derived through
the double materiality assessment, determined to a significant extent
the content of this report, focusing on the most important issues of con-
cern for our stakeholders with significant effects on an environmental,
social and economic level.

icularly im-
p's improve-
Iny queries to the

CONTACT PERSON FOR USTAINABILITY REPORT:

Danae Kalantidi
85, Mesogeion Ave., Athens, 115 26 Greece

P: +30210 69680000/ F: +30 210 6968098-99 -
E: dkalantidi@gekterna.com i

& ' -

kY

£

P—

COORDINATORS

Division of Corporate Social Responsibility and Sustainable Development

DIVISIONS / DEPARTMENTS

- Health & Safety, Environment and Energy Management
« Human Resources

« Financial Department

« Regulatory Compliance Unit

« Data Protection Unit

ART DIRECTOR
George Charitos
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o 9.2 GRI Content Index

ESG Performance
and Key priorities

STATEMENT OF USE: GEK TERNA has reported in accordance with the GRI Standards for the period 01/01/2023 -31/12/2023

02 GR1 USED: GRI 1: FOUNDATION 2021
Message APPLICABLE GRI SECTOR STANDARDS: N/A
from the CEO
03 GRI Standard Disclosure Location/Reference Page
Sustainable
Development General disclosures
04 2-1 Organizational details GEK TERNA Group 22-23
CEIESUIE R AETETE 2-2 Entities included in the organization’s sustainability reporting About this Report 76
05 2-3 Reporting period, frequency and contact point About this Report 76
Environmental
T 2-4 Restatements of information About this Report 76
2-5 External assurance Sustainability-Linked Bond 29-30
06 About this Report 76
Responsible Business Group Activities
Operation 2-6 Activities, value chain and other business relationships Value Chain and Business Relationships 24-27
Business Model
07
_ 2-7 Employees’ Employment Practices 50-52
Value Creation GRI 2:
General Disclosures 2-8 Workers who are not employees Employment Practices 76
08
2-9 Governance structure and composition Corporate Governance Model 76
Governance
09 2-10 Nomination and selection of the highest governance body Business Ethics 22-23
Appendices 2-11 Chair of the highest governance body Corporate Governance Model 67
2-12 Role of the highest governance body in overseeing the management of impacts Sustainable Development Policy 10
2-13 Delegation of responsibility for managing impacts Sustainable Development Policy 10
: : T : Sustainable Development Policy 10
2-14 Role of the highest governance body in sustainability reporting Do sl sttt i Assesamen 13-15
Sustainable Development
Report 2023 2-15 Conflicts of interest Business Ethics 70

'Detailed indicator values are included in the «2023 ESG Key Performance Index» (Working conditions for the workforce, p. 12, 14)
77
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9.2. GRI Content Index

GRI Standard Disclosure Location/Reference Page
General disclosures
2-16 Communication of critical concerns Business Ethics 71
2-17 Collective knowledge of the highest governance body Business Ethics 70
2-18 Evaluation of the performance of the highest governance body Business Ethics 70
2-19 Remuneration policies Business Ethics 70
2-20 Process to determine remuneration Business Ethics 70
: ESG Performance and Key Priorities 3-6
2-22 Statement on sustainable development strategy Ve (e e € 20 5
2-23 Policy commitments Business Ethics 69, 71
oRl2: H Righ 57
General Disclosures ] ; : : uman Rights
2-24 Embedding policy commitments Business Ethics 69, 71
2-25 Processes to remediate negative impacts Regulatory Compliance 72
2-26 Mechanisms for seeking advice and raising concerns Business Ethics 69-71
: Environmental Care 33
2-27 Compliance Regulatory Compliance 72
2-28 Membership associations Memberships 28
2-29 Approach to stakeholder engagement GEK TERNA Group Stakeholders 11-12
2-30 Collective bargaining agreements Employment Practices 51
Material Topics
3-1 Process to determine material topics Double Materiality Assessment 13-20
GRI 3: , , . "
: : 3-2 List of material topics Double Materiality Assessment 13-20
Material Topics
3-3 Management of material topics Double Materiality Assessment 13-20



GEKTERNA

GROUP OF COMPANIES

01

ESG Performance
and Key priorities

02

Message
from the CEO

03

Sustainable
Development

04
GEK TERNA Group

05

Environmental
Care

06

Responsible Business
Operation

07

Value Creation

08

Governance

09
Appendices

Sustainable Development
Report 2023

79

9.2. GRI Content Index

GRI Standard Disclosure Location/Reference Page
Environmental Care
Climate Change Mitigation and Adaptation 34-39
GRI 3: Pollution Prevention 40
. : 3-3 Management of material topics Rational Management of Water Resources 41
Material Topics : L
Protection of Biodiversity 42
Resource Management and Circular Economy 43
GRI 302: Energy 302-1 Energy consumption within the organization Climate Change Mitigation and Adaptation 36
303-3 Water withdrawal? Rational Management of Water Resources 41
GRI303: : X :
Water and effluents 303-4 Water discharge Rational Management of Water Resources 41
303-5 Water consumption® Rational Management of Water Resources 41
GRI304: _— : : e : o
Sl 304-2 Significant impacts of activities, products and services on biodiversity Protection of Biodiversity 42
305-1 Direct (Scope 1) GHG emissions Climate Change Mitigation and Adaptation 35
GRI 305: 305-2 Energy indirect (Scope 2) GHG emissions Climate Change Mitigation and Adaptation 35
Emissions 305-3 Other indirect (Scope 3) GHG emissions Climate Change Mitigation and Adaptation 35
305-5 Reduction of GHG emissions Climate Change Mitigation and Adaptation 35
306-1 Waste generation and significant waste-related impacts Resource Management and Circular Economy 43-45
306-2 Management of significant wasterelated impacts Resource Management and Circular Economy 43-45
\(/'T'Vlzlsfg& 306-3 Waste generated Resource Management and Circular Economy 44
306-4 Waste diverted from disposal Resource Management and Circular Economy 45
306-5 Waste directed to disposal Resource Management and Circular Economy 45

234 Indicator values are included in the «2023 ESG Key Performance Index « (Water Withdrawal - Consumption - Use, p. 11)
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9.2. GRI Content Index

GRI Standard Disclosure Location/Reference Page
Responsible Business Operation
Employment Practices 50-52
GRI 3: 3-3 Management of material topics Health and Safety at Work 53-55
Material Topics 9 P Employees Training and Development 56
Responsible Supply Chain 58
GRI 401: 401-1 New employee hires and employee turnover Employment Practices 51
Employment 401-2 Benefits provided to full-time employees that are not provided to temporary or parttime employees Employment Practices 52
403-1 Occupational health and safety management system Occupational Health and Safety 53
403-2 Hazard identification, risk assessment, and incident investigation Occupational Health and Safety 53
403-3 Occupational health services Occupational Health and Safety 55
GRI 403: 403-4 Worker participation, consultation, and communication on occupational health and safety Occupational Health and Safety 54-55
Occupational Health 403-5 Worker training on occupational health and safety Occupational Health and Safety 55
403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business relationships Occupational Health and Safety 53-55
403-8 Workers covered by an occupational health and safety management system Occupational Health and Safety 55
403-9 Work-related injuries Occupational Health and Safety 54
GRI 404: 404-1 Average hours of training per year per employee® Employees Training and Development 56
Environmental Compliance 404-2 Programs for upgrading employee skills and transition assistance programs Employees Training and Development 56
Giallbe 405-1 Diversity of governance bodies and employees Employment Practices 52
Diversity and Equal Opportunity
GRI 406:
Non-discrimination 406-1 Incidents of discrimination and corrective actions taken Human Rights 57
Environmental Compliance
GRI408: : : — : . : :
. 408-1 Operations and suppliers at significant risk for incidents of child labor Human Rights 57
Child Labor
GRI409: : : S : - :
409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor Human Rights 57

Forced or Compulsory Labor

>Detailed indicator values are included in the «2023 ESG Key Performance Index» (Working conditions for the workforce, p. 13)
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9.2. GRI Content Index

GRI Standard Disclosure Location/Reference Page
Value Creation
GRI 3: 3-3 Manaaement of material topics Creation of Direct and Indirect Economic Value 61-62
Material Topics 9 P Caring for the Local and Broader Society 63-64
GRI 201: , : I : . : .
. 201-1 Direct economic value generated and distributed Creation of Direct and Indirect Economic Value 62
Economic performance
e 203-1 Infrastructure investments and services supported Caring for the Local and Broader Society 63-64
Indirect Economic Impacts 2016
GRI 204: . . . : . : .
P . 204-1 Proportion of spending on local suppliers Creation of Direct and Indirect Economic Value 64
rocurement practices
G ek . 413-1 Operations with local community engagement, impact assessments, and development programs Caring for the Local and Broader Society 63-64
Local communities
GRI Standard Disclosure Location/Reference Page
Governance
GRI 3: Business Ethics 69-71
Ma’re;ial Tooics 3-3 Management of material topics Regulatory Compliance 72
P Business Continuity 73-74
GRI 205: : o . : . .
: : 205-3 Confirmed incidents of corruption and actions taken Business Ethics 71
Anti-Corruption
Giarlt : 418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data Business Ethics 71
Customer Privacy
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9.3 Table of ESG Metrics | ATHEX ESG Disclosure Guide

9.3. Table of ESG Metrics / ATHEX ESG Disclosure Guide

ESG Classification ID Metric Title Location/Reference Page
CORE METRICS
C-E1 Scope 1 emissions Climate Change Mitigation and Adaptation 35
C-E2 Scope 2 emissions Climate Change Mitigation and Adaptation 35
C-E3 Energy consumption and production Climate Change Mitigation and Adaptation 36
C-S1 Stakeholder engagement GEK TERNA Group Stakeholders 11
C-S2 Female employees Employment Practices 52
C-S3 Female employees in management positions Employment Practices 52
C-54 Employee turnover Employment Practices 51
Society C-S5 Employee training Occupational Health and Safety, Employees Training and Development 55, 56
C-Sé6 Human rights policy Human Rights 57
C-S7 Collective bargaining agreements Employment Practices 51
C-S8 Value chain Responsible Supply Chain 58
C-G1 Board composition Corporate Governance Model, Business Ethics 67,70
C-G2 Sustainability oversight Sustainable Development Policy 10
C-G3 Materiality Double Materiality Assesment 13
Governance
C-G4 Sustainability policy Sustainable Development Policy 10
C-G5 Business ethics policy Business Ethics 69
C-Gé6 Data security policy Business Ethics 71
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01
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and Key priorities

Karmyopiomoinon ESG ID Ovopaocia Asikm Evorra ‘ExkBeong/Mapamopm 2eAida

ADVANCED METRICS

02 A-E1 Scope 3 emissions Climate Change Mitigation and Adaptation 35
Message
i e %EO A-E2 Climate change risks and opportunities Climate Change Mitigation and Adaptation 34
A-E3 Waste management?® Resource Management and Circular Economy 43-44
03 A-E4 Effluent discharge’ Resource Management and Circular Economy 43-44
Sustainable
Development A-E5 Biodiversity sensitive areas Protection of Biodiversity 42
A-E8 Total GHG emissions Climate Change Mitigation and Adaptation 35
04
GEK TERNA Group Society A-S1 Sustainable economic activity Taxonomy Report 46
A-GT1 Strategy, business model and value chain GEK TERNA Group 22-27
05 A-G2 Business ethics violations Business Ethics 71
: Governance
Enwrggrrréen‘ral A-G3 ESG targets ESG Performance and Key Priorities 4-6
A-G5 External assurance About this Report 76
06
Responsible Business
o) ti
PETEREE SECTOR-SPECIFIC METRICS
07 SS-E3 Water consumption?® Rational Management of Water Resources 41
Value Creation SS-E4 Water management Rational Management of Water Resources 41
08 SS-Eé6 Backlog cancellations Creation of Direct and Indirect Economic Value 61
G SS-S5 Data security and privacy fines Business Ethics 71
overnance
SS-Sé6 Health and safety performance Occupational Health and Safety 53-55
09 Societ SS-S9 Grievance mechanism Regulatory Compliance 72
ocie
Appendices / 7,10
. . . - Message from the CEO, Sustainable Development Policy, Sustainability-Linked Bond, Responsible Supply Chain 29-30, 58,
55-510 ESle itzgriien (mlsta s ey Creation of Direct and Indirect Economic Value, Caring for Local and Wider Community 61-62,
63-64
SS-G2 Critical risk management Business Continuity 73-74
Governance
SS-G3 Systematic risk management Business Continuity 73-74

Sustainable Development

Report 2023 67Detailed indicator values are included in the «2023 ESG Key Performance Index» (Waste, page 7)
8 Detailed indicator values are included in the «2023 ESG Key Performance Index» (Water Withdrawal - Consumption - Use, p. 11).
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o 9.4 Table of ESG Index | SASB

and Key priorities

02
Message
TG EEe Topic Code KPI Page
Sus’rgifqble IF-EN-510a.2 Total amount of monetary losses as a result of legal proceedings associated with charges of (1) bribery or corruption and (2) anti-competitive practices 71
Development Governance
IF-EN-510a.3 Description of policies and practices for prevention of (1) bribery and corruption, and (2) anti-competitive behavior in the project bidding processes 69
04 (1) Total recordable incident rate (TRIR) and (2) fatality rate for (a) direct employees and (b) contract employees 54
GEK TERNA Group Responsible Business Operation IF-EU-3200.1
Near miss frequency rate (NMFR) 54
05
Environmental IF-EN-160a.1 Number of incidents of non-compliance with environmental permits, standards, and regulations 33
Care Environmental Care
IF-EN-160a.2 Discussion of processes to assess and manage environmental risks associated with project design, siting, and construction 40,42
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https://www.facebook.com/GEKTERNAGroup
https://www.instagram.com/gekterna
https://www.linkedin.com/company/gek-terna/
https://www.youtube.com/channel/UCq6rQe-DS5hGvfzGpYmC7dQ
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